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From the President:

Congratulations Superintendent Price

B8 | On Monday, January
N 7| 12, 2009, I traveled to
“,?‘" | Albany so that I could
be present when our
Superintendent, Mary
Alice Price received
the New York State Superintendent of
the Year award. As I sat in the audi-
ence, awaiting the start of the pro-
gram, I began to think about our
excellent school district and how
proud I am to be part of it. We have
been recognized many times for the
quality of our programs, our out-
standing staff, our stellar schools
and our high student achievement.
Sutherland (81) and Mendon (121)
rank at the verytopofNe ws we e
l'ist of Americabs
our middle schools have been cited
as schools to watch, and Park Road
is a blue ribbon elementary school.
Our student test scores are always
at the top of the list. I could fill my
entire column with the accolades
our staff and schools have received.
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Barbara Shapiro

Accomplishments such as ours do not
happen by chance. We are fortunate
to receive students that come to
school ready and eager to learn. In
our community, education is a top
priority and our parents partner with
us to ensure stude
commitment and dedication of our

Councit!
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staff is another key ingredient to our
success. Every day I see teachers,
paraprofessionals, administrators,
and other support staff go above and
beyond their job descriptions to help
students succeed. You come to work
early and stay late to get the job done
0 and it shows in our results.

Even with all of these elements in
place, the final factor that allows us to

0 New York State Superintendent of the Year!

truly excel is the atmosphere of col-
laboration and trust that exists in the
Pittsford Central School District.

That doesndt mean
agree but it does mean that we are
ra]ll‘{va sdwilléng t?ol %it %c}l‘%wsn _and §o'1]v%
problems together. We are always
willing to try new approaches. We
are respected for the work we do
and we respect the work that our

administrators do.

That is why I was on the road at 5:15
AM. I wanted to represent the PDTA
membership and be there to applaud
Mary Alice Price when she received
her well deserved award. Our district
has come a long way in the six years

that she has been our superintendent.

Our stalled construction project was
approved and completed, allowing
our focus to return to instruction and
educating our students. In addition
we have negotiated several contracts
in a timely and positive manner.

A school district needs a leader and
we are fortunate to have Mary Alice
Price. In her acceptance speech,
Mary Alice acknowledged that a su-
perintendent cannot be successful on
her own. She thanked us for the work
we do and for the positive relation-
ships that exist in our school district.

I left Albany that day feeling very
positive about 2009. The days are
getting longer, the price of gasoline
has dropped, and we have a new
President that promises to make edu-
cation a priority. We will face a num-
ber of challenges but we will meet
them head on and I know we will
continue to flourish.

Email the Editor christine_burton@pittsford.monroe.edu
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Know Your Contract: Susan Gager

As we embark on a
new year, and the sec-
ond half of the school
year, there are impor-
tant contractual dates/deadlines to
keep in mind.

Job Sharing Proposals
Due by February 15

Section 3-10 of our contract outlines
the specifications for job sharing. In a
nutshell, two full-time tenured teach-
ers can apply to share the responsi-
bilities of one full-time position. The
first step in this process is for the
teachers to complete a job share ap-
plication. You can ask for a copy of
this form from the Human Resources
Office or download it from the Em-
ployee Center on the PCSD website.
The application must be submitted to
the building principal by February 15
of the school year prior to the desired
job share. The principal will review
the proposal and, if approved, will
forward it to the Director of Human
Resources for final approval. A deci-
sion regarding final approval/denial
will be made by March 15.

Request for Pro -Rated
Health Fund Benefit
Due by March 1

Staff members who have returned
from leave, and were not on the pay-
roll on October 1, must submit a re-

Important Contractual Dates

quest for pro-rated Health Fund
benefits. This form can be obtained
from the Human Resources and PDTA
offices and is also available in the
Employees Center of the PSCD web-
site. Details pertaining to the percent
of the benefit you may be entitled to
are outlined on the form.

Study Grant Applications
For Summer Professional
Development due by April 15

According to our contractual agree-
ment, the District allocates $5,000 to
be used by staff members for profes-
sional development. These opportu-
nities must take place during a time
when school is in recess. In the past,
many have taken advan-
tage of this for such
things as educational
travel, study opportuni-
ties, etc. Anyone re-
questing funds need
only complete a one-
page application and
the Sabbatical Leave
Committee then de-
cides if the grant is
awarded. Any addi-
tional information such
as pamphlets or workshop descrip-
tions should be sent with your appli-
cation.

Applications are available from

Donna Nichols (MCE), Professional
Growth Chair, ext. 3461, or by e-
mail; all PDTA Professional Growth
Building Representatives; PDTA
Building Representatives; Teacher
Center Policy Board Representatives;
and Betsy Stellrecht in the PDTA
office at BRMS, ext. 3901 or by e-mail.
The form is also available on the
PDTA website at www.pdta.org. Ap-
plications for study grants for this
summer must be submitted to the
PDTA Office by April 15.

Employee Assistance Plan

The employee assistance plan (EAP)
is available to all employees in need
of assistance with personal/family
problems including managing stress,
substance abuse, financial difficul-
ties, and many other issues. Any
Pittsford Central School District
employee may contact Associates in
Employee Assistance at 383-4478. All
calls are confidential and services
are rendered at no cost to the
employee.

If you have used this negotiated
benefit, please give Bret Burrows,
PDTA Vice President for Negotia-
tions, feedback about your

experience at Bret Burrows@

pittsford.monroe.edu or at ext. 33085.

About Our Members

daughter.

the past year.

X We congratulate Miguel Boscan (CRMS) and
*. Scott Banister (MHS) on the births of their
\' sons and Jen Terenzi (JR) on the birth of her

We welcome back Andy Radano (SHS) af-
ter serving with his Army Reserve Unit for

" &

We extend our condolences to Kathy Jordan
(BRMS) on the passing of her father; Mark Hur-
ley (CRMS) on the passing of his father and
grandmother; Debbie Parnell (PR) and Danielle
Gerby (BRMS)on the passing of their mothers-in-law; and
Kathy Kendzior (MHS), Linda Traynor (BRMS) and Marie
Wanberg on the passing of their mothers.

Check us out on -line: www.pdta.org


http://www.pdta.org/
mailto:Bret_Burrows@pittsford.monroe.edu
mailto:Bret_Burrows@pittsford.monroe.edu
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Health and Safety: Linda Khalil

January is National Blood Donor Month

Every two seconds some-
one in the U.S. needs
blood. More than 38,000
blood donations are
needed every day. That
blood can only come from
a volunteer donor. When you make a
blood donation, you join a very select
group. Only 3 out of every 100 peo-
ple in America donate blood.

nors. Their blood can be given to
people of all blood types. Only 7 per-
cent of people in the U.S. have
O-blood type

The American Red Cross supplies
about 45 percent
blood supply. Eighty percent of the
blood donations given to the Red
Cross are collected at mobile blood
drives like those hosted by Mendon
High School and Mendon Center
Elementary School each year. Last
Spring MHS collected a record 72
pints, with most of the donations
made by students.

You must be at least 16 years old
(parental permission required) to
donate, weigh more than 110 pounds,
and be in good general health. A
healthy donor may donate red blood

cells about every three months.
There are many reasons why people

do not give blood, but there is one
very compelling reason to do so:

Donating blood is a safe process. The
average adult has about 10-12 pints
of blood in his body. Roughly one
pint is given during a donation. The
actual blood donation typically takes
less than 10-12 minutes. The entire
process, from the time you arrive to
the time you leave, takes about an
hour. One benefit of donating blood
is finding out your blood type. People
with O- type blood are universal do-

You will be someone's herofi you
may give a newborn, a child, a
mother, a father, a brother or a sister
another chance at life. In fact, you
may help save up to three lives with
just one donation.

If that is not enough incentive think of
these:

SRP Newslink: Karen Shield

The Teacher -Para Team

The teacher-para relationship is crucial to e Trust i
the smooth running of an educational class- 4
room. Collaboration is the key to a success-
ful classroom team.

% pen without intentional effort, however. It

takes continuous work.

of

n each

e You get free juice and cookies.

You will weigh lessfi one pint
less when you leave than when
you came in.

Napedy gan %Sli Y8 any

heavy lifting as long as you have
the bandage on. You can wear it
for as long as you like.

e If you began donating blood at
age 17 and donated every 56
days until you reached 76, you
would have donated 48 gallons of
blood, potentially helping save
over 1,000 lives!

The New York Department of Labor
recently issued guidelines for em-
ployee blood donation leave under
New York State Labor Law Section
202-j. That law, which went to effect
July 8, 2008, requires companies with
20 or more employees to
allow employees to take
time off to donate blood.
More information on this
law is available at: http://
www.labor.state.ny.us.

ot her 0s
irect.

earning as well.

The teacher and para both have different

Here are some proven ways to maximize the relationship ®

between para and teacher: but

® Develop a mutual respect between team members.
e Listen and really hear what the other is saying.

e Maintain a continual dialogue between teacher and
para.

ton, DC 20001.
e Work out a realistic set of expectations and job

descriptions.

Check us out online: www.pdta.org

responsibilities in the educational process,
each
can provide the best educational experi-
ences for our children.

by enhancing

More information is available on Creating Classroom
Teams from the AFT, 555 New Jersey Ave NW, Washing-

ot

capabil

Maintain frank and ongoing communication between
teacher and para. Be

Srakd tfe foP didh to ?llan"\f@ge\éﬂ?er Bnd Ror

~ professional
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New York State Teachersd Retirement Syste

Pittsford New Yor k m&imun ©thdreselechaa option R he Security of a NYSTRS Pension

tirement System (NYSTRS) Delegates
Kathy Curtis, Lynn Smith and Tom
Zieno attended the NYS Retirement
Delegate convention in November.
This article highlights the various
sessions at the convention. For a com-
plete view of the slideshow presenta-
tions from the convention and
additional information, visit
http://www.nystrs.org.

Session Summaries:

Social Security Information

A representative reviewed the rules
of Social Security in planning for your
retirement. It is important to know
that your age when you retire affects
your benefits. Your benefits are
based on your earnings and mem-
bers can estimate what their benefits
may be in retirement by logging on
to www.socialsecurity.org and re-
questing a statement. It is important
to know that you can work in retire-
ment and still receive benefits but
there are limits on what you can earn.
Your spouse may also receive bene-
fits after age 62, or at any age, if car-
ing for a child less than 16 years of
age or disabled. Children and di-
vorced spouses may qualify forbene-
fits, under certain circumstances. For
more information, members were
encouraged to visit the above web-
site or call 1-800-772-1213.

Choosing a Benefit Option

When you retire, you must decide
how your monthly benefit will be
paid, either the maximum or an op-
tion. You indicate your choice on
your application for retirement. Fac-
tors to consider when choosing your
benefit include: your financial needs
and goals, beneficiaries, sources of
income beyond your pension, health
and your retirement age. About two-
thirds of the members choose the

which means lower monthly pay-
ments to the retiree, but provision for
payment to a beneficiary.

NYSTRS Rules for Working
In Retirement

If you choose to work for a NYS pub-
lic employer in retirement, you may
not earn more than $30,000 a year. If
you earn over $30,000 then you will
be required to pay back days. How-
ever, you may apply for a waiver to
earn more, but waivers are issued for
only one to two years. Unlimited
earnings are allowed with a federal
employer, private employer, or if you
are over 65. If you are a member
prior to May 1, 1973 you can be a
consultant with unlimited earnings.

In these difficult financial times, edu-
cators in New York are fortunate to
have a fully funded pension plan.
0The investment
trolled through prudent diversifica-
tion of asset across a broad spectrum
of capital mar ket

In December, you received your in-
dividual Benefits Profile from
NYSTRS. Please read through this
purple and white pamphlet to verify
your years of service, contributions
and projected benefits. NYSTRS is
available to assist us, at any time,
with inquiries regarding retirement.

Remember to plan early.

Preretirement Planning Seminars

NYSUT seminars help NYSTRS members age 45 and older prepare for re-
tirement. Topics include benefits, financial planning, legal affairs, adjust-
ing to retirement, and Social Security. Seminars run 8:30 a.m. to 3 p.m.;
registration begins at 8 a.m. There is no fee to attend and your spouse/
companion is welcome too, but you must make a reservation in advance

for the following sessions:.

e Thursday, February 26, Rochester Marriott Airport Hotel, 1890 Ridge

Road West

e Friday, April 24, Rochester Marriott Airport Hotel, 1890 Ridge Road

West

o Wednesday, May 6, Radisson Hotel Airport, 175 Jefferson Road,

Henrietta

You can register online through the MyNYSTRS area of www.nystrs.org or
by calling NYSTRS at (800) 356-3128, ext. 6180, weekdays from 8:30 a.m. to
4:15 p.m. When calling you must provide your EmplID number (found on
the cover page of your Benefit Profile) or Social Security number, date of
birth, address, and home phone number. If your spouse/companion will
attend and is also a member, please provide this information for him/her,
too. Please bring a photo ID and your latest Benefit Profile with you to the

seminar.

If you make a reservation, but then cannot attend, please call the
number above to cancel so your reservation can be offered to another

member.

Check us out online: www.pdta.org

portf c
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The Time to Act is Now! Please Help!

It is really important that we actively communicate 2. Click on o0Support Federpl E
with our legislators regarding the current fiscal cri- Package. 6 A letter will]app
sis in NYS. The NYSUT website has made it very easy choose to fax by clickipg o
to do so. It will take just a few minutes of your time to or you can view more letters to choose from by
fax a letter to your representatives in Congress urg- clicking on Oview more et t
ing them to work with President Obama for swift pas- chosen your Il etter, clifk
sage of an economic stimulus package that provides have an opportunity to review your letter before
the substantial relief that New York needs to sustain it is faxed.
servicgs for our children and to fax your state repre- 3. Enter your zip code, select your officials, enter
sentatives urging them to restore funding to Teacher : .
i your personal informatipn,
Centers and save the Mentor Teacher Internship fax. 6
Program.
4. Repeat steps 1-3 for

Follow these steps pRestorE Funding to Teacher Centers
1. Go to www.nysut.org. On the top right side of the Save the Mentor Teacher Internship Program

opening page you will seg a3, 390N palyt lhed 4Takhgl son

Actiondé with four ch0|cqh§s_of action dt toer s.

Your PDTA Committees At Work

Public Relations:
PDTA Supports the Pittsford Community

Buying a home
aof Thanks to all of our members who pur-
Ca n be Sca ry. e F ’\ chased our 2009 Entertainment Books.
ﬂ We are able to once again make a dona-
We can help! -

tion to three Pittsford community

7)] ttsforcl | groups. We will be sending a $100
check to both the Pittsford Volunteer Fire

+ buy where it counts! —, Department and Pittsford Volunteer Ambulance. In addi-
WWW. aftplus.org \ Lﬁﬂw‘ | tion, we will be sending a $150 check to the Pittsford Youth
U st Services. The balance of the money that we raised will go
(ﬂw sﬂgx’ into our Student Benefit Fund. What a wonderful example
Al our members set for our students! Well done!
MORTGAGE i v Jill Drake

800/981-3798 Public Relations Chair

+ Special programs for first-time buyers.
+ Easy over-the-phone application pracess.

a Unemplayment, disablity and strike Spteg%\l/EngS: )
assistance henefits. nited Way Campaign

The theme for this year's United Way cam-
paign is LIVE UNITED. The campaign will

%

AUnion of Professionals -
A;'Tffw runFebruary2-6 . Let 6s make gr ea
i |
i B campaign year!
AFT has an expense reimbursemert and/or endorsement arrangerrent for narkating ths Caren Glassman
progiam. For more irforration, please centec AFT Financial Services at 800/738-1133, Special Events Chair

et £403; send an e-mail to d sclosureinto@stt.o g o visit www:aftplus o°¢/disclesure

Check us out online: www.pdta.org







