
 

Writing my March 

Speak Out column is 

always energizing 

and uplifting because 

I know winter will 

soon be coming to an 

end. Of course, March often brings 

our worst weather, too! Spring also 

brings one of the most important cy-

cles of our school year – staffing, 

postings, and transfers. This can be a 

very stressful time, as we wait to see 

what the District projects for staffing 

needs for the 2009-10 school year.  

 

Although there are some contractual 

guidelines, such as class size, that 

factor into determining staffing, this is 

a responsibility that primarily rests 

with the school district. Class size 

language limits the maximum num-

ber of students in a class, but deci-

sions related to running a class with a 

minimum number of students rests 

with the school district. Last year, 

some very difficult decisions were 

made, and some programs were  

 

reduced and others eliminated, such 

as our health 10 classes and our 

Young Kindergarten program. Fortu-

nately, we do not expect to see pro-

gram eliminations this year.  

 

Once our staffing needs are deter-

mined, our contract does outline the 

process for filling positions and vol-

untary transfers. This month, our 

“Know Your Contract” column re-

views some of these important proce-

dures for you. Please take the time to 

read that column, especially if you 

are interested in a transfer or con-

cerned about your current position 

for next year. The first posting for 

professional staff must be available 

no later than April 20 and for our 

school related professionals no later 

than May 15. 

 

I cannot emphasize enough the im-

portance of getting accurate infor-

mation about the posting and trans-

fer process.  Your Building Represen-
tative, Sue Gager and I are the best 

people to answer your questions and 

assist you regarding postings and 

transfers. Many of our practices are  

 

not specifically outlined in the con-

tract. Please call us with any concerns 

or to clarify issues for you. Remem-

ber, an ounce of prevention is worth 

a pound of cure! Clichés are clichés  

because they are true. It is much 

more difficult for us to correct an er-

ror or help you after the fact. We are 

extremely fortunate that our contract 

and practices are so “member 

friendly”. Please be sure that you are 

aware of your rights.  

 

Very often, I emphasize our benefits 

under our contract, but we have re-

sponsibilities as well. Last year we 

resolved a grievance regarding our 

health fund that may affect you. If you 

were on unpaid leave on October 1, 

2008 but returned to work by Febru-

ary 1, 2009, you are entitled to a par-

tial health fund for this school year.  

In order to receive your money, you 

must fill out a request form and sub-

mit it to the district payroll office by 

March 1,2009. However, since this is 

the first year of this agreement, the 

District has graciously agreed to ex-

tend the date to April 1, 2009. It is 

your responsibility to fill out this 

form. If you do not do so, you forfeit 

your health fund money for this 

school year. Please call the PDTA of-

fice at extension 1035 if you need this 

form. 

 

As we work through the rest of win-

ter, remember that when the first of 

the spring days do arrive, it will be 

one of those days filled with promise 

and fulfillment. Spring brings new 

efforts and fresh actions. Enjoy! 

 

Email the Editor : christine_burton@pittsford.monroe.edu  

From the President: Barbara Shapiro  
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Know Your Contract: Susan Gager  

At this time of year we 

begin to think about 

staffing for the follow-

ing school year. Retire-

ments and individuals returning from 

leave are just a few factors for consid-

eration as we look ahead. 

To ensure the continued quality of the 

staff in Pittsford, the district is in the 

process of recruiting the most quali-

fied new and experienced teachers 

on the market. Prior to the hire of any 

new employee, full-time profession-

als and paraprofessionals have the 

opportunity to transfer into existing 

openings.  In-building transfers for 

the following year occur within each 

of the buildings prior to any district-

wide posting of positions. 

For the professional staff, the first dis-

trict posting of available positions 

must occur by April 20th.  This list will 

be available in your building and 

also on the district website 

(Employee Center).  Once a position 

is posted, you have seven days (from 

the date of the posting) to respond by 

providing a signed, written request 

to the Human Resources Office. Email 

requests will not be honored.  If there 

is more than one applicant for an 

opening, the staff member with the 

greatest district seniority will fill the 

position, all other things being equal.  

The district may opt to deny a volun-

tary transfer request from a non-

tenured professional.  Subsequent 

vacancies created by the process will 

be posted as they occur until July 31st.  

Teachers who wish to be considered 

for openings after July 31st must com-

plete a designated form prior to July 

31st.  The district will use these trans-

fer requests to fill positions open af-

ter August 5th. 

The process is similar for educational 

assistants, supervisory paraprofes-

sionals, school nurses and health of-

fice assistants; with the dates being 

slightly different.  For this group, a 

list of known vacancies in each cate-

gory for the start of the following year 

shall be posted by May 15th. Addi-

tional vacancies are posted as they 

occur until August 15th.  People in this 

group who desire a change in assign-

ment must provide a written request 

to the Human Resources Office within 

five working days from the date of 

posting. Once again, if a change is 

desired after August 15th, the individ-

ual must put the request in writing 

prior to August 15th. Transfers after 

August 15th will occur when it is 

judged to be in the best interest of 

the district. 

Openings in the CSE-assigned para-

professional group will be posted 

through August 15th of the school 

year. Paras who respond to the open-

ings will be placed according to sen-

iority. The principal does have sole 

discretion as to the placement of a 

CSE para within the building. 

It is the employee’s responsibility to 

be aware of the available positions 

and respond within the agreed upon 

timeframe; so check your email, the 

posting site in your building or the 

district website. 

In all cases, every effort will be made 

to accommodate requests for volun-

tary transfers.  If you have any ques-

tions about transfers, please contact 

your building representative or give 

me a call at 267-1260. 

 

 

 

 

Study Grant Applications For 

Summer Professional  

Development due by  

April 15, 2009  

Transfers  

About Our Members  
 

We send congratulations to Monica Gebell 

(SHS) and Amy Shannon (CRMS) on 

   the births of their daughters, and to Bob 

Nally (CRMS), Maryellen Khosla (SHS) and 

Ryan Schrader (MHS) on the births of their 

        sons. 

 

We wish a speedy recovery to Rosemary 

Pike (JR) as she recovers from a hand in-

jury and Kelly Kogut (BRMS) as she recov-

ers from surgery. 

 

    

We send condolences to Cathy Yeager  

(MCE), Lucy Harrison (TR) and Pat 

Pascucci (AC) on the passing of their  

mothers, Barb Lynch (PR) on the 

passing of her mother-in-law, and Katie Bi-

fulco (SHS), Sue Jugovic (MCE), and Peggi 

Koch (PR) on the deaths of their fathers. 

Professional Staff Reminder  

Have you completed your 12 

hours of in -service?  
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According to our current PDTA contract, Para-

professionals in the District are required to 

work either one summer work day at the di-

rection of the building principal or complete 

six hours of professional development activi-

ties. 

Beginning this summer, Paraprofessionals will be re-

quired to complete the Paraprofessional Summer Day/

Professional Learning Verification Form to document 

when they completed a summer work day, or six hours of 

professional development. The form must be signed and 

dated by both the Paraprofessional and the building 

Principal. 

The form will be distributed by the building Principal. It 

should be completed and returned to the Payroll Depart-

ment by Friday, September 11, 2009. 

REMINDER: Please mark your calendars for the spring 

SRP General Meeting at BRMS Rm. 409 on April 30 at 3:45 

p.m. 

SRP Newslink: Karen Shield  

In March, I will attend the 

National AFT Health and 

Safety Training/ PSRP 

Conference in Baltimore, 

Maryland, and NYSUT 

State Health and Safety 

Conference. The theme of both is to 

educate, inform, and empower union 

members to advocate for safe and 

healthy working conditions. I look 

forward to bringing back new infor-

mation to share with PDTA members. 

School staff may not work in typical 

"industrial" settings, but may still 

have the potential for exposure to 

substances or activities which cause 

health consequences. School renova-

tions, indoor air quality, cleaning 

products and chemicals, and commu-

nicable diseases have the potential to 

impact our members in the work-

place. Research has shown that edu-

cation workers have higher rates of 

respiratory infections and work re-

lated asthma than other workers. For-

tunately many, if not most, of the ex-

posures that lead to work-related ill-

ness or injury can be significantly 

reduced or eliminated. 

Recently some staff members re-

ceived notification that they had yet 

to complete the Global Compliance 

Modules for the 2008-2009 school 

year. These safety education pro-

grams and the laws that require em-

ployers to offer them exist in large 

part due to the work of unions in an 

effort to promote safe and healthy 

work conditions. They are not cre-

ated as a burden or additional task to 

be added to the already busy school 

day, but are a legal requirement of 

all employers in providing employ-

ees with the right to a safe and 

healthy workplace. New York State 

public school districts must comply 

with both the New York State Right-to

-Know Law and the federal Occupa-

tional Safety and Health Administra-

tion’s Hazard Communication Stan-

dard.   

The three modules required for re-

view are Hazard Communication, 

Bloodborne Pathogens and Sexual 

Harassment. While the educational 

setting does not present the same 

risks as other areas of employment, 

there continue to be potential risks 

from exposure to communicable dis-

eases such as Hepatitis A, B, or C and 

HIV, and hazardous chemicals. States 

with OSHA state plan programs give 

public employees the right to know 

what hazardous chemicals they could 

be exposed to by requiring employ-

ers to provide a “Hazard Communi-

cation Program”  

If you would like additional informa-

tion on safety in the workplace, 

please contact me or your PDTA 

Health and Safety Rep. 

What you need to know in a nut-

shell:  

Q. Do I need to complete the mod-
ules each year or is that a myth? 

A.  Yes they need to be done each 
year. Federal and state laws require 

employers to provide training annu-

ally.  

Q. Can I complete then modules from 
home as well as school? 

A.  Yes, simply log on to the PCSD 

website and go to Employee Center . 

Click on Global Compliance  button,  

Log In and enter your user name and 

password. Global compliance is ac-

cessible 24/7. 

Q. How do I find the username and/
or password? 

A.  On the Global Compliance button 

in the Employee Center click on In-

structions for Global Compliance  
which is just below the Log In link. It 

will tell you the user name describe 

how to create a password (typically 

your first initial and last name). If you 

forgot your password you can re-

trieve it on the actual log in screen 

above. 

Q. When can I do them and what is 
the date by when they should be 

completed? 

A. You can do them anytime you 

want. The deadline for comple-

tion was the end of the first se-

mester 1/30. 

 

Resource information can also be 

found at: AFT-www.aft.org, NYSUT-

www.nysut.org, PDTA-www.pdta.org 

Health and Safety: Linda Khalil  

http://www.nysut.org/
http://www.pdta.org/
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PDTA Scholarship  

PDTA scholarship applications are now available at both 

Sutherland and Mendon high schools. Interested students 

may obtain the required forms from Patty Pfeif (MHS) or 

Karen Shield (SHS). This $750 scholarship is not limited to 

a particular career goal. It is an inducement, however, to 

recognize personal skills and talents, demonstrated in 

students' high school years that constitute qualities of 

leadership. Preference will be given to a senior who is 

considering a career in education. Please encourage any 

students you know to apply. The deadline is Monday, 

April 6, 2009.  

NYSRTA Grants Available 

The Central Western Zone of NYSRTA is pleased to an-

nounce that grants of $100 or more will be available to full-

time employed educational professionals possessing a 

Bachelor’s Degree who are pursuing permanent certifica-

tion, a certificate of advanced study or an advanced de-

gree in any educational field. The applicant must be en-

rolled in an accredited program of study during the 

spring, summer or fall semester of 2009. 

The applicant must submit a completed application form 

and proof of a Bachelor’s Degree by April 15, 2009. Appli-

cation forms may be downloaded from 

www.CWZRetiredTeachers.com or by e-mailing or calling 

Betsy Stellrecht in the PDTA office, ext. 3901. 

Not Sure How Much You Paid in Union Dues?  

Full PDTA dues paid in calendar year 2008 were $581.77. If 

you need the amount you paid in union dues last year for 

tax reporting, please call or e-mail Betsy Stellrecht in the 

PDTA office, ext. 3901. 
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