
Whether you like it or 

not, you are the next 

contestant in this real 

life fiscal show!  But 

seriously, as public 

educators, it is going 

to be up to us to edu-

cate our communities and the public 

at large about this confusing property 

tax levy cap.  Letõs start with what a 

tax levy really is.  A tax levy is the 

total amount of property taxes a 

school district must collect to have its 

budget balance.  This occurs after all 

revenue sources including state aid 

have been accounted for and this is 

the basis for determining the tax rate.  

 So, are you ready to test your knowl-

edge?  True or False?... 

1) Most New Yorkers do not want 

tax relief to come at the expense of 

public schools.  

True .  Sure, New Yorkers have been 

paying some of the highest property 

taxes in America, but it is unclear 

how this law will impact an individ-

ualõs tax bill.  There are several fac-

tors that determine how oneõs prop-

erty tax is calculated and none of 

these factors are within the school 

districtõs control. 

2) This new law restricts a pro-

posed tax levy increase to 2 per-

cent.  

False.  Plain and simpleéthis law 

does not restrict any proposed tax 

levy increase to 2 percent!  A school 

budget could be proposed which 

exceeds the tax levy limit, but a 60 

percent super majority voter ap-

proval rate would be needed in order 

to pass the budget.  The tax levy limit 

is determined using a complicated 

formula detailed in the law and will 

vary by school district.  The truth is 

that any proposed school tax levy will 

be compared to the perception of 2 

percent. If people do not understand 

this fact, presenting a school budget 

to the community can be very diffi-

cult.  

3) If a school budget is defeated 

twice by voters, a district must 

adopt a contingent budget and that 

districtõs budget may not increase 

its current tax levy at all, which in 

effect creates a zero percent cap.   

True .  This is why it is so critical that 

we (educators) vote on our local 

school budgets no matter where we 

live.  Pittsfordõs budgets usually pass 

with around 59 percent voter ap-

proval.  That is only nine percent 

above the required voter approval 

rate for a budget.  We must educate 

our friends and neighbors about this 

property tax levy cap. To learn more, 

visit 

www.capitalregionboces.org/taxlevy

cap. 

Source: òUnderstanding New Yorkõs 
Property Tax Levy Capó; October 2011 

 

New Information  

NEW!  We now offer a free gift with 
the purchase of a PDTA shirt!  

When you purchase your shirt, you 

may choose from a PDTA lunch 

bag, mug, water bottle or reusable 

PDTA shopping bag!  This offer is 

only good for this school 

yearéhurry while supplies last! 

Contact the PDTA office to pur-

chase a shirt. Part of the proceeds 

go to our PDTA sponsored chari-

tiesñPittsford Youth Services and 

the Pittsford Volunteer Ambulance.  

NYSUT has purchased an AD & D 
(Accidental Death and Dismember-

ment) benefit at no cost to mem-

bers.  Effective October 1, Federal 

Insurance Company is the new 

provider.  The only change you 

will see is that the Travel Assist 

option is no longer a part of this 

free coverage.  Look for new cards 

on page 36 in the November issue 

of NYSUT United or contact the 

PDTA Office for your card.  

If you are interested in one day 
becoming a PDTA leader or just 

want to continue to enhance your 

skills as a current PDTA leader, 

Email the Editor : lawrence_wirth@pittsford.monroe.edu  
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Know Your Contract: Susan Gager  

I know this is a busy 

time of year, but it is 

important to keep in 

mind certain contrac-

tual deadlines which will be here be-

fore we know it.  

1) Letters of Intent to Retire are due 

by January 15 th : 

In order to qualify for the Career 

Award, professional staff planning to 

retire at the end of this school year 

must follow guidelines in section 1-7-

1 of the contract.  These stipulations 
include submitting a written letter of 

intent to the Human Resources office 

no later than January 15th.  Addition-

ally, the date of retirement must oc-

cur between the end of the school 

year and August 31 st.  The teacher 

must also have an equivalent of ten 

years of full -time employment and be 

eligible to retire through the New 

York State Teachersõ Retirement Sys-

tem.  Specific compensatory informa-

tion is outlined in the above men-

tioned section of our contract.  

2) Job Sharing Proposals are due by 

February 15 th : 

Section 3-10 of our contract outlines 
the specifications for job sharing. In a 

nutshell, two full -time tenured teach-

ers can apply to share the responsi-

bilities of one full -time position. The 

first step in this process is for the 

teachers to complete a job share ap-

plication. You can ask for a copy of 

this form from the Human Resources 

Office or download it from the Em-

ployee Center on the PCSD website. 

The application must be submitted to 

the building principal by February 

15th of the school year prior to the 

desired job share. The principal will 

review the proposal, and if approved 

will forward it to the Assistant Super-

intendent for Human Resources for 

final approval. A decision regarding 

final approval/denial will be made by 

March 15 th.   

3) Request for Pro -Rated Health 

Fund Benefit due by March 1 st:  

Staff members who have returned 

from leave, and were not on the pay-

roll on October 1 st, and are on the 

payroll as of February 1 st are eligible 

for pro -rated Health Fund benefits. In 

order to receive this contribution, 

you must submit a òRequest for Pro-

rated Health Fund Benefitó form by 

March 1 of the school year.   This 

form can be obtained from the Hu-

man Resources and PDTA offices and 

is also available in the Employee 

Center of the PSCD website.  Details 

pertaining to the percent of the bene-

fit you may be entitled to are outlined 

in section 4-6-2 of our contractual 
agreement.  

4) Study Grant Applications for 

Summer Professional Develop-

ment are due by April 15 th :  

According to our contractual agree-

ment, the district allocates $5,000 to 

be used by staff members for profes-

sional development activities during 

recess periods. More specific infor-

mation about these grants can be 

found in section 2-5-1 of the contract. 
Remember, applications can be ob-

tained through the PDTA office, your 

Professional Growth Building Liaison, 

or on the PDTA website. Completed 

applications for work this summer 

must be submitted to the PDTA office 

by April 15 th.  

5) Professional Learning Hours 

must be completed by the Last Day 

of School, June 22 nd : 

Professional staff members must 

complete twelve hours of profes-

sional learning each year.  This learn-

ing must occur outside of the school 

day and be designated as building or 

district opportunities, or related to 

individual targets and approved by 

the building principal.  More infor-

mation can be found in section 2-2-2 
of our contract or on the Teacher 

Center website.  

Remember, you can access our new 

contract on -line at www.pdta.org and 

the District's employee website.  As 

Jolene mentioned in a recent e -mail, 

we will be printing a limited number 

of contracts.  

All  PDTA leaders have received a 

hard copy and each building repre-

sentative has been given an addi-

tional  copy to keep in  a central loca-

tion in each  building.  The electronic 

version consists of a  wonderful fea-

ture; just click on the Table of Con-

tents and you will be taken immedi-

ately to that section of the contract.  

If you still prefer  a hard copy of the 

new contract, please email Nancy 

Hannah in the PDTA office to request 

one.   

Time is of the Essence  

About Our Members  
Two of our members from CRMS welcomed new grandbabies into their lives recently.  All ready to spoil 

her new granddaughter Isabella is Debbie Eddy, and not to be outdone, Marianne Gallea is already plan-

ning on buying grandson Aiden a new car when heõs old enough.  (From the editorñOK, actually Aiden 

paid me to say that.)  
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please consider participating in the 

NYSUT Leadership Institute.  This 

program is open to individuals 

looking to strengthen their union 

knowledge.  All expenses are paid 

by NYSUT.  Applications must be 

received by January 13.  Please 

speak to me if you are interested.  

Reminders  

Like us on Facebook today and stay 
current on all of the important is-

sues facing public education at the 

local, state and national levels.  

Find us at www.facebook.com/ 

PittsfordDistrictTeachersAssocia-

tion. We now have 65 òlikesó and 

counting but with 800 total PDTA 

members we can do much better 

than that! 

Full-time staff members who are 
not on the payroll as of October 1, 

but who are on the payroll before 

February 1 of the school year, shall 

be eligible for a pro -rated portion 

of the health fund, according to the 

following schedule:  

On the payroll before November 1:                        
80% of the benefit  

On the payroll before December 1:                        
70% of the benefit  

On the payroll before January 1:                              
60% of the benefit  

On the payroll before February 1:                           
50% of the benefit.  

Part-time staff members of .5 or more 

shall receive a prorated contribution 

of the above schedule. In order to 

receive this prorated contribution, 

staff members must fill out and submit 

the òRequest for Prorated Health 

Fund Benefitó form by March 1 of the 

school year.  

Lastly, please take time during the 

break in December to rest and en-

joy time with family and friends.  I 

recognize and appreciate all of 

your efforts to make our schools 

the best of the best! On behalf of all 

of our PDTA leaders, we wish you a 

happy, healthy 2012!  

 

 

Health and Safety: Kathleen Roser  
 

Last year the District Health and 

Safety Committee provided cleaning 

guidelines for staff that included a list 

of supplies that could be brought into 

school.   Purell was listed as the only 

hand sanitizer because it contains the 

correct amount of alcohol (must be at 

least 60% to be effective) and it is 

unscented.  Scented products can be 

an irritant to staff or students with 

certain allergies or asthma.   It was 

also noted that students could not 

bring this product to school on the 

bus.  However, we are finding that 

many students are bringing in a vari-

ety of hand sanitizers for personal 

use.    PTSA and parents are welcome 

to provide hand sanitizer if it meets 

the following criteria:  

Must be an alcohol based hand 
sanitizer (with at least 60% alco-
hol)  

Must be unscented  

Cannot be brought on the school 
bus 

Elementary staff must supervise 
use of or dispense the product  

The district will send out reminders 

of these guidelines to families via the 

district newsletter and website.     

Hand sanitizers in school  

òFrom the Presidentó...continued from page 1 

From a November 30 e -mail:  

Recently the  APPR committee ad-

vised the negotiating committee 

about  their preference  for the 

teacher rubric selection.   After re-

viewing the feedback and consider-

ing our culture, the negotiating 

team agreed with 

the APPR committee to  move forward 

with the  Danielson model . 

As a team we agreed this rubric 

would cause the least disruption to 

our current evaluation system due to 

our districtõs familiarity with the lan-

guage and concepts within the ru-

bric.   Additionally, we felt that this 

rubric will also advance our practices 

and will meld nicely into the rest of 

the evaluation system.  

We will be keeping you apprised of 

our progress along the way.   Please 

feel comfortable speaking with any 

member of the  APPR committee or 

negotiating committee along the 

way.  The APPR committee member-

ship is listed here for your informa-

tion:  

Marie LoRe, Eileen Scoville, Len 

Chaput,  Scott Reinhart, Carmine Pe-

luso, Esther Marino, Carole Schwab, 

Bret Burrows, Rhonda Matthews, Sue 

Stare, Shelly Osinski, Meg Warren, 

Julie Johnson, Joe Fantigrossi, Pat 

Brogan, Jolene DiBrango, Mike 

Pero.  Negotiating committee mem-

bers are in bold italic . 

APPR Update: Jolene DiBrango & Mike Pero  
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Public Relations: Jerome OôNeill 
Pittsford schools are collecting donations for the Pittsford 

Food Cupboard throughout the school year.   Please 

make sure to contribute during your school's month:  

November:   JA 

December:   AC 

January:  SHS 

February:   MHS 

March:   BRMS 

April:   TR 

May:  MC 

June:  CRMS 

We are currently pricing various options for new PDTA t -

shirts and fleeces.   Keep an eye out for an order form in a 

future issue of Speak Out ! 
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Adrienne Ehrlich is the new PDTA Building Representative from Jefferson Road Elementary School.  This is 

Adrienneõs sixth year in Pittsford and she is currently teaching fifth grade.  She comes to Pittsford with a 

wealth of experience, having taught dance, special education, third, fourth, and fifth grades in the New York 

City, Round Rock (TX), Rush-Henrietta, and Huntington Beach (CA) school districts.  Adrienne has worked as a 

dancer, actor and choreographer and has taught childrenõs theatre and sign language.  She earned her under-

graduate degree from Goucher College in Towson, Maryland in the field of dance with an emphasis on educa-

tion.  Her graduate degree is from Saint John Fisher Collegeõs MST Education program.  Adrienne also holds a 

Building and District Level School Administration Certification.  In her spare time she enjoys screenwriting, 

and is also deeply involved in Rochesterõs ImageOut Film Festival, where she chairs the Strategic Planning 

Committee and is a member of the Production and Special Events Committees.  

Meet the New TR Building Representative  

 

 

 

In an effort to raise resources to pro-

vide updated technology in all Pitts-

ford schools, and for all Pittsford stu-

dents, the KEEP Foundation has re-

cently launched an initiative to ac-

commodate for this technology.  

The foundation is an independent 

non-profit organization with a mission 

to enrich learning experiences for all 

Pittsford students by connecting fi-

nancial resources with new or un-

funded projects as well as programs 

and activities that maintain and en-

hance excellence in the Pittsford 

Central School District.  

This initiative, which can be summed 

up in the phrase, òevery child every 
year,ó was launched as the pace of 

technological change makes it im-

possible for Pittsford to provide each 

student the same opportunity and 

access every year to these new inter-

active technologies in each class-

room.  

In the best of economic times, but 

especially during these challenging 

times, there simply is not enough 

funding in a school budget to keep 

pace with the technology that is nec-

essary and crucial for the continued 

educational success of our Pittsford 

students. 

The goal established by the KEEP 

Foundation Board is to raise $100,000 

or more, for the 2011 calendar year. 

We are happy to report that through 

the generous support of some corpo-

rate donors, we have, to date, raised 

over $25,000! With the help and as-

sistance of other corporate giving 

and supportive donors such as your-

selves, we hope to meet our goal be-

fore the end of this current calendar 

year. With the monies thus far given, 

we have ordered eight (8), 77 inch 

Smart Boards complete with all nec-

essary ready for installation compo-

nents. 

It is the Boardõs sincere hope that you 

will see this as a worthy project and 

assist us with a donation that will help 

us realize our financial goal. You can 

do this by sending a check made 

payable to KEEP, P.O. Box 243, Pitts-

ford, NY, 14534-0243, or, by contrib-

uting online at 

www.keeppittsford.org  and clicking 

on òDonateó. Your contribution will 

be processed through PayPal. If you 

would like more information, please 

feel free to contact either myself or 

any other KEEP Foundation Board 

Member.  

Harold McAulliffe  

Pittsford Retired Teacher Associa-
tion - Vice President  

KEEP Foundation Board Member  

Guest Column: Harold McAulliffe  
K eeping Education Extraordinary in Pittsford  

Technology Initiative  

http://www.keeppittsford.org
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SRP Newslink: Karen Shield  
A couple of issues came to 

light at the SRP General 

Meeting on October 27 

that I would like to share 

with those who were un-

able to attend.  

The first is the importance of your 

initial meeting with Human Resources 

at the time of hire.  At that meeting 

each new employee is given a Per-

sonnel Action Notice outlining all that 

HR reviews with them.  The employee 

checks off all the items addressed, 

indicating they received the informa-

tion and understood what was proc-

essed in the meeting.  This document 

is then filed in the employeeõs per-

sonnel file. It is important that the in-

dividual understands the items that 

are checked off on the form to avoid 

any future misunderstandings.  The 

Human Resources Department is 

happy to clarify any information that 

is not clear.  

Secondly, there continues to be ques-

tions that arise regarding transfers, 

layoffs and recall.  There is specific 

language in the PDTA contract which 

addresses these situations.  I urge 

everyone to become familiar with this 

contract language.  The new contract 

is now available online at 

www.pdta.org.  Please remember 

that CSE paraprofessionals are as-

signed to students, not buildings.  

The building principal has sole dis-

cretion as to specific placements in a 

particular building.  

We are always available to answer 

questions regarding these topics or 

any others.  Please contact us with 

any questions or concerns.  

Gail  Mulkeen passed away peacefully while surrounded by her family following a brief illness on 

Saturday, December 10.  Gail was an outstanding member of our staff and enjoyed her work as 

our  Career Internship Coordinator  where she forged many important relationships with members 

of the Pittsford community.   Gail was a tireless  PDTA advocate serving in many capacities but most 

recently she was a Delegate to the  NYSUT Representative Assembly, Assistant School Related Pro-

fessional Representative and  Negotiating Team member.   PDTA has made a donation to the KEEP 

Foundation in her honor.   Gail served on the KEEP Foundation Board as an Ex -officio member for a 

number of years.   Donations in Gailõs memory may also be made to Shepherd Home, 1959 Five 

Mile Line Road, Penfield.  She will be missed both professionally and personally by so many of us.  

In Memoriam  

Shari Deragon is the new PDTA Building Representative for Mendon High School.  Shari is in her 

8th year teaching Spanish, and her 8th year at Mendon High School.  Pittsford was her first teaching 

job, moving just down the road from Nazareth College, where she earned her undergraduate de-

gree.  Shari also holds a graduate degree from Middlebury Collegeõs International School of Ma-

drid, Spain.  A PDTA veteran, Shari previously held the position of MHS Assistant Building Repre-

sentative.  Some of the things she likes to do in her spare time include socializing, listening to mu-

sic, and traveling.  

Meet the New MHS Building Representative  

Michael Kutny is the World Languages Department Leader at Barker Road Elementary School.  He 

has been teaching Latin to Pittsford middle school students for 6 years.  Mike earned his under-

graduate and graduate degrees at Union College in Schenectady, NY.   Before landing in Pittsford, 

he taught locally in the Fairport and Rochester City School Districts, and further East in the James-

ville -DeWitt (near Syracuse), Albany City, and Rome, NY Districts.  Mike also took a break from 

the classroom while he did information technology consulting work, and even started an IT com-

pany.  He also worked as a technical trainer at Lenel Systems in Bushnellõs Basin just before com-

ing to Pittsford.  Mike enjoys spending time with his children in addition to playing the guitar and 

enjoying the fresh air while cycling, but not all at the same time.  

Meet the New BRMS Building Representative  




