
As the leaves begin 

to fall and another 

school year is in full 

swing, I know each of 

you is focused on your students and 

their academic success and personal 

development. But you also need to 

take some time to focus on your-

selves and the important aspects of 

your careers. From certification is-

sues through retirement, there are 

many critical decisions and choices 

that you must make. That is why, 

seven years ago, PDTA sponsored 

our very first Benefits Fair – to make 

sure that we provided each of you the 

opportunity to meet with the experts 

from all areas of your working lives. 

The Fair has grown over the years 

and this year, we will have more rep-

resentatives than ever. In addition, 

we will once again hold a flu shot 

clinic in conjunction with the Fair. 

Why is it especially important for you 

to attend the fair this year? Changes 

in the laws related to our 403(b) in-

vestments will take effect in January. 

Representatives from OMNI, the 

group that administers these pro-

grams for the school district, will be 

present to answer your questions. We 

also have a new company providing 

our life and disability insurances. If 

you do not have disability insurance, 

I strongly encourage you to stop by 

the table and find out about the cost 

and benefits of disability insurance. If 

you could not work for a prolonged 

period of time, would you and your 

family be at risk? 

Are you certified? Certification re-

quirements have changed! Tom Gil-

lette and Shelly Clements will be at 

the fair to review the current certifi-

cation rules with you. 

Are you nearing retirement? We will 

have representatives from both the 

Teachers Retirement System (TRS) 

and the Employees Retirement Sys-

tem (ERS). Learn more about long-

term care insurance as well. 

Questions regarding health insur-

ance, dental insurance, health fund 

and flexible spending accounts can 

be addressed at the Fair. Folks from 

our Employee Assistance Program 

will also be in attendance. October is 

also the open enrollment period for 

our PDTA-administered Sick Leave 

Bank. Come find out about this 

benefit and take a moment to sign up. 

Want to learn about banking at the 

Pittsford Federal Credit Union? Buy-

ing a home? Interested in a new cell 

phone? Want to become more fit? We 

will have vendors from these areas as 

well. 

I often hear from members who have 

learned something very valuable at 

the Benefits Fair. Conversely, I have 

to speak with members who have 

missed a deadline or requirement or 

failed to find out about an important 

benefit. Don’t let that be you! This 

year, take an hour or two for yourself 

to make sure that you are well in-

formed about the important issues 

related to your working life. While 

you are there, you can get your flu 

shot, enjoy hot and cold refreshments 

and relax and socialize with your 
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It is especially  

important to  

attend the  

Fair this year .   

Take some time for yourself at the Benefits Fair/Flu Shot Clinic  

 

For Your Benefit 
District -Wide Benefits Fair 

And Flu Shot Clinic 

 

October 16, 2008 
2:30 pm-5:30 pm 

Burgundy Basin Inn 
1361 Marsh Road 

 

Informative Presenters 
Refreshments * Raffles 



Check us out on -line:   www.pdta.org  2 
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Know Your Contract: Susan Gager  

As we begin a new 

school year, I am re-

minded that many of 

our members are also 

students themselves, and in the proc-

ess of completing course work and 

degrees of higher education. Our 

contract includes provisions for tui-

tion reimbursement and compensa-

tion for coursework and degree 

attainment. 

Professional staff members can re-

ceive one-half tuition reimbursement 

for unlimited hours of graduate study 

or university-sponsored clinical train-

ing, each year, until attaining a Mas-

ter’s degree. After earning a Mas-

ter’s, they are eligible for one-half 

tuition reimbursement for up to six 

hours per year. This benefit is pro-

rated for part-time professional staff. 

Reimbursement for undergraduate 

courses is determined case by case, 

based on the course’s applicability to 

new programs and availability at the 

graduate level. 

SRP staff with a minimum of three full 

years of employment in Pittsford are 

eligible for one-half tuition reim-

bursement for six hours of under-

graduate study each year, up to a 

maximum of 60 hours or the attain-

ment of a Bachelor’s degree. Gradu-

ate hours towards teacher certifica-

tion, or relating to an auxiliary em-

ployee’s area of assignment, will also 

be reimbursed at the same rate. This 

benefit is pro-rated for part-time SRP 

staff as well. 

Student Teacher Vouchers must be 

used whenever possible. The con-

tract delineates guidelines for the 

transfer of vouchers within our dis-

trict. The sponsoring teacher earning 

the voucher may elect to give it to 

any employee within the district, or 

submit it to the building principal 

who will then distribute it within the 

building. All unused vouchers will be 

forwarded to the Human Resources 

office and allocated to interested staff 

members. 

Professional staff members receive 

compensation for graduate courses at 

the rate of $45 per credit hour. 

Graduate work and university-

sponsored training is compensated in 

blocks of six credit hours, up to a 

maximum of 90 hours. Graduate de-

grees are compensated at the rate of 

$1,120 per degree. Salary adjust-

ments are only made on September 1 

and February 1. 

All course work taken for credit 

must have approval by the district 

designee (Human Resources Direc-

tor) prior to the start of the course.  

Upon completion, employees must 

also submit proof of payment and 

successful completion of the 

course or degree.  

The Graduate Tuition Reimbursement 

form needed for this process can be 

downloaded from the district web-

site: departments, for staff only, 

Graduate Tuition Reimbursement 

Form; or can be obtained through the 

Human Resources office. It is impor-

tant to remember that you, the em-

ployee, are responsible for providing 

the necessary information and docu-

mentation, within the outlined time 

frame, in order to qualify for these 

benefits. 

Tuition Reimbursement and Course Work Compensation  

About Our Members  
We congratulate Emily Natoli (SHS) on her engagement. 

We send best wishes to Margy (Taylor) 

Pisetzner (AC), Kristine (Cellura) McGraw (JR), 

Jake Glasgow (MC), Suzanne Cimino (PR), Kevin 

Cutaia (CRMS) and Shana (Bubb) Cutaia (BRMS), 

Jessica (Gilbride) Segar (CRMS), Daniela 

(D'Intino) Gatto (CRMS) and Kate (Farrell) Lane (JR) on 

their marriages. 

 

We wish a speedy recovery to Mary Badger 

(JR) as she recovers from surgery and to Mary 

Anisansel (MC) as she recovers from a serious 

fall. 

We congratulate Jason Juszczak (AC), Heather      

Trapiss (CRMS), Melanie Healy (MC), Stepha-

nie Locke (MC),Charlie Webster (CRMS) and 

Melanie Healy (MC) on the births of their sons, 

and Heather Kwit (MC), Steve Schreib (MC), 

Sarah Ingraham (PR), Amy Pelletier (TR), Rena 

Kopel (CRMS), Katie Pickels (CRMS), Kelly 

Wesley (CRMS), James Page (SHS), Marc Hellems (SHS), 

and Steve Yonkers (MC) on the births of their daughters. 

We extend our condolences to Debbie Brunelle 

(Instructional Materials) on the death of her brother, 

Cathy Schneider (MC) on the death of her father and  

Nancy Parker (PR) and Gary Buckert (SHS) on the deaths 

of their mothers. 
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On September 23 new SRPs were welcomed 

to the Pittsford Central School District at the 

SRP Orientation  held at the Teacher Center. 
New hires were welcomed by Human Re-

sources Director John Schiess, Teacher Cen-

ter Director Julie Barker and PDTA President 

Barb Shapiro. Each gave informative presentations, and 

the new SRPs had the chance to ask important questions. 

PDTA SRP Representatives and SRP Advisors were also in 

attendance at the meeting. 

Professional Development Opportunities  for SRPs con-
tinue to be important. New this year for SRPs is the PARA 

ACADEMY. Sessions are offered for both elementary and 

secondary levels on topics dealing with classroom man-

agement, student behaviors and teacher/para relation-

ships in the classroom. SRPs are encouraged to visit the 

Teacher Center website to view and register for course 

offerings of interest. In-service credit for the 2008-2009 

school year is $14.75 per hour. 

The PDTA Office currently has a brochure available to all 

interested SRPs entitled òCreating a Classroom 

Teamó. The brochure gives helpful hints on how teach-
ers and paraprofessionals can make working together 

work!                                                (Continued on Page 5) 

SRP Newslink: Karen Shield  

The PDTA Health and 

Safety Committee wel-

comes you back to an 

exciting and healthy 

school year. 

Health and Safety Committee:  
Linda Khalil, Chair, MC; Kathleen Roser, 

AC; Esther Marino*, Cindy Chambers, JR; 

Salome Stewart, PR; Amy Fitzsimmons *, 

TR; Anne Crumb* BRMS; Kathy Harriff*, 

CRMS; Sandi Bertrand, Kit Hohman* MHS; 

Ben Winter*, Cheryl Piccirillo*, Nicole 

Fraser*, SHS  (*new) 

Their role is to act as liaisons for 

health and safety issues in your build-

ing. We will also be looking at well-

ness and positive health behaviors.  

They will share monthly updates, but 

more importantly, they will have the 

opportunity to network and problem 

solve ongoing issues. Our goal will 

be to find the best practices and 

share those ideas so that all may 

benefit.  

Please take the time to look at the 

PCSD website for information on:  

Í How you can support Wellness  
for your students. Go to: Departments 

> Pupil Services > Wellness to find 

resources on: Alternative/Non-food 

Rewards, Fundraising Ideas and 

Healthy School Snacks and Ideas for 

Parties. 

Í PCSD’s work on Environmental 

Action . These include: The Environ-

mental Leadership Award, Energy 

Performance Contract, Recycling Ef-

forts and Staff and Student Initiatives, 

which are taking place at various 

schools. To access these and other 

“Green Initiatives” go to: About Us > 

Environmental Action 

Forms and documents relating to 

Health and Safety  including: Guide-

lines for Animals in and out of the 

classroom, Health and Safety Con-

cern Form, Student Code of Conduct 

on School Grounds, Wellness Policy 

and Brochure. Go to: Forms and Pub-

lications > Pupil Services > Docu-

ments 

October brings many health pro-

motion events including;  

Fire Prevention Week 10/5-10/11 

www.nfpa.org 

PDTA Benefits Fair 10/16 

www.pdta.org 

Red Ribbon Week 10/23-10/31 

http://cmnfp.pictco.org 

National School Lunch Week 10/13-

10/17 

http://www.schoolnutrition.org 

Make a Difference Day on 10/25 

www.usaweekend.com/diffday/

index.html 

Breast Cancer Awareness Month 

www.cancer.org 

 

Fire Safety Facts:  

Each year an average of 5,500 struc-

ture fires occur in schools. These fires 

are responsible for approximately 

$50.1 million in fire loss and associ-

ated injury. To maximize safety for 

yourself and students follow fire 

safety codes in your classroom: 

Í Doors  should be kept closed 
unless held open by an approved 

device. They cannot be “propped” 

open. Classroom doors cannot have 

anything stuck to, hanging from or 

above them. 

Í Rescue windows must be kept 
completely  clear. Window shades 

are permitted. The windows should 

have a sign which says: RESCUE 

WINDOW on the window and/or on 

any shades which would cover it. 

Í Curtains/decorative materials 

hanging from walls  and ceilings 
must be fire resistant. 

Í Artwork and decorations  should 
not be hung from light fixtures in 

classrooms and are limited to no 

more than 20% of the corridor wall 

area. Hanging or stored items must 

be 24” from the ceiling.  

Í Appliances such as micro-

waves, refrigerators, fish tanks  

must be plugged directly into a wall 

outlet. Computers may use a surge 

suppressor strip. Sources: NFPA and NFIRS  

Health and Safety: Linda Khalil  

http://w/


Dennise Zobel  

Dennise Zobel has been in the District for three years and 

is currently a fourth grade teacher at Allen Creek. She 

lives in Rochester with her husband Mike, daughter Syd-

ney (three years old) and son Drew (18 months). She has 

been active on the Math Steering Committee, PDTA, ILT, 

SEL, and the Social Committee. She is also piloting pod 

casting for the district. Before arriving in Pittsford she 

lived in NYC for eight years and is an avid Yankees fan. 

Steve Smith  

Steve Smith has taught Biology, Earth Science, Anatomy 

and Physiology for four years at MHS. Steve and his wife, 

Missy, and their children, Evan (three years old) and Ella 

(in Kindergarten at PR) live in Pittsford. He has served on 

the Staff Recognition and Technology Committees, is a 

mentor and is now PDTA Building Rep at MHS. He enjoys 

playing the guitar and singing/recording with his college 

band. Weekends find him working on his house and being  with his family. 
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Meet Our New Building Reps!  

Open Enrollment for Sick Leave Bank  

Important Changes  
The Sick Leave Bank is only available to members who have enrolled and 

contributed sick days. To qualify for using Sick Leave Bank days a member 

must be out for more than 15 consecutive days and have exhausted all but 10 

of their own personal and prolonged illness sick time. If you are not a mem-

ber please consider joining.  Open enrollment is during the month of Octo-

ber. 

As you may already know the balance of available days in our Sick Leave 

Bank benefit is very low. PDTA has approved an assessment of one addi-

tional day to sustain this valuable benefit for our members. If you are a cur-

rent member you received a letter from PDTA detailing these changes. 

Have Fun 

for Less 

Money!  

It's now more 

af- fordable for 

you and your 

family to enjoy movies and theme 

parks, videos and DVDs and a lot 

more. 

The AFT +  entertainment discount 
program includes reduced prices on: 

theme parks 

movie rentals 

movie theatre tickets 

live theatre, museums, aquariums 
and sporting events 

ski lift tickets 

 

Check out local entertainment, and 

when planning family travel, your 

destination city. 

What's more, when you sign up for 

the AFT +  entertainment discount 
program, you earn 100 "Advantage 

Points" to use instead of money to-

ward future entertainment. You earn 

one additional point for every dollar 

you spend through the program. 

www.unionplus.org/entertainment  

or call 800/565-3712             (use AFT 

ID# 744387769 )                  Mon. - Fri., 
9 a.m. - 6 p.m. (EST). 

November 4  

Your Vote Counts!  

Meet Our New Professional Standards  

Review Board Member!  
 

Shelly Osinski  
Shelly Osinski is a nine-year PCSD veteran and is at BRMS as an 

8th grade English teacher. She is a member of the National 

Council of the Teachers of English and serves as Team Leader, 

Mentor Teacher and Student Council Co-Advisor. Shelly is a 

former member of English Standards, Cultural Arts Committee 

and an Instructional Coach . She lives in Pittsford with her hus-

band Keith, and daughters Megan (senior MHS) and Amy 

(freshman MHS). She enjoys reading, drama, walking and attending 

volleyball and Nordic events. 

http://www.unionplus.org/entertainment


Check us out online:   www.pdta.org  
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Student Benefit Fund  

If you have a student who is in financial need for sup-

plies, field trips, etc., please fill out the Student Benefit 

Fund forms available from your school’s main office, 

counseling office, or Building Representative and return 

it to the PDTA Office. The form is also available at 

www.pdta.org. The maximum allocation is $50 per 

student. 

 

SRP Newslink  
(Continued from Page 3) 

f you would like one of these brochures, please contact 

Betsy Stellrecht in the PDTA Office (x3901). 

REMINDERS:  

November 18 is SRP Recognition Day .  Thanks to leg-
islation, SRP Recognition Day is a permanent day of rec-

ognition on the state calendar for all SRPs. In our District, 

SRPs include educational assistants, CSE paraprofession-

als, supervisory paraprofessionals, nurses, health aides, 
tutors and all auxiliary staff members. 

SRP General Meeting  will be held on Thursday,  

October 30 at 3:45 p.m. in Room 409 at the Teacher 

Center, BRMS  

 

Public Relations : Jill Drake  

Entertainment Books are on sale now. They 
are $25.00 each, and make GREAT holiday pre-

sents! Sample books are available for viewing 

in every building. The books may be  pur-

chased at our upcoming Benefits Fair. Look for 

us there! 

Pittsford Food Cupboard monthly collec-
tions are underway. Let’s fill those shelves! If 

you have any questions see your Public 

Relations Building Rep. 

*October - AC - Anne Evans 

* November - JR - Lisa Riley 

* December - MCE - Angie Carpin 

* January - PR - Barb Lynch 

* February - TR - Kathy Schumacher 

* March - BRMS - Beth Murray 

* April - CRMS - Victoria Morchower 

* May - MHS - Debbie Stage 

* June - SHS - Lynne Drake 

www.historycooperative.org/.../gidlow_fig1_b.gif  

2009 Entertainment Book Order Form  

Name_________________________________________ 

School__________ 

___ Books x $25.00 each 

Enclosed $________ 

Send this form with a check payable to PDTA 

to the PDTA Office, BRMS 

Study Grants  

Each year the District sets aside $5,000 to be used by 

staff members during a time when school is in recess 

for professional development such as educational 

travel, study opportunities, etc. Anyone requesting 

funds need only complete a one-page application and 

the Sabbatical Leave Committee then decides if the 

grant is awarded. 

Applications are available from Donna Nichols (MC), 

Professional Growth Chair, ext. 3461, or by e-mail; all 

PDTA Professional Growth Building Chairs; PDTA Build-

ing Representatives; Teacher Center Policy Board Rep-

resentatives; and Betsy Stellrecht in the PDTA Office at 

BRMS, ext. 3901 or by e-mail. The application form is 

also available on the PDTA website at www.pdta.org. 

Applications for study grants for the November, De-

cember, February or spring recess periods must be 

completed and submitted to the PDTA Office by 

November 1. 

http://www.pdta.org/



