
I know that there is 

much on your mind 

concerning fiscal 

matters: those of 

our country, our 

state, our school district and of 

course, your own. The financial 

markets and our national govern-

ment have certainly heightened a 

sense of concern for many. 

First, let me assure you that the 

finances of our state union and 

local union are very stable. Also, 

despite the ongoing turmoil in the 

financial markets, the pension 

funds that cover NYSUT teachers 

and school related professionals 

remain strong and benefits are 

secure, according to the Teach-

ers’ Retirement System (TRS) and 

the Employees’ Retirement Sys-

tem (ERS). While both systems 

have holdings in some of the trou-

bled firms that have been making 

headlines, those holdings are 

relatively small compared to the 

overall size of their holdings. All 

of the pension funds that cover 

our members remain adequately 

funded to meet their obligations 

to current and future retirees. 

The state’s fiscal condition is, of 

course, another matter. Many of 

the concerns you read about are 

very real. Because our state’s fi-

nancial-services sector accounts 

for 20 percent of New York’s 

overall tax revenue, the pain 

caused by the turmoil on Wall 

Street is greater in New York than 

any state in the nation. The comp-

troller also projects the crisis 

could result in the loss of 40,000 

private-sector jobs, which will 

further hurt state tax-revenue 

collections. 

While it is too early to make pre-

dictions about next year’s budget, 

or to even be sure that we’ve 

closed the books on this year’s 

budget, we need to be very real-

istic in our expectations given the 

impact of the current fiscal crisis. 

Governor Paterson has called for 

$5.2 billion in spending cuts over 

the next 16 months. A special 

meeting of the legislature for 

November 18 will give us a better 

idea of how the state’s leaders will 

respond to this crisis. We all rec-

ognize the gravity of the state’s 

financial problems and will work 

with Governor Paterson and law-

makers to ease the burden on 

New York State and its taxpayers, 

but we will also remain vigilant to 

ensure that state lawmakers keep 

their promise to public education. 

Midyear cuts would have a 

concentrated, painful impact on 

students. 

At the local level, we are fortunate 

that we are in the second year of a 

four-year contract and are not 

faced with negotiations at this 

time. Our benefits and conditions 

of employment are protected by 

that contract.  Our primary focus 

for this year will be to ensure that 

all of our members have positions 

for the 2009-10 school year. These 

are very difficult times, but we 

have seen difficult times before. 

As always, PDTA will be a strong 

and tireless advocate for you, our 

members. 

Email the Editor : christine_burton@pittsford.monroe.edu  

From the President: Barbara Shapiro 
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Know Your Contract: Susan Gager 

There was a great 

turnout at the recent 

Benefits Fair held in 

October. It was a 

wonderful opportunity to find out 

more about the many benefits and 

programs available to us through 

Pittsford Central Schools. 

Many members visited the Benefit 

Resource booth and were de-

lighted to learn more about the 

Health Fund provided to all pro-

fessionals and school related pro-

fessionals who are at least half 

time (.5 FTE) employees. 

Each year, $980.00 is deposited 

into your Health Fund. A prorated 

amount is given to part-time em-

ployees. These funds can be used 

for any medical expenses that are 

not covered by our health insur-

ance. This includes costs such as 

co-pay fees for doctor’s visits, 

prescriptions, and unreimbursed 

dental expenses. 

You can access these funds by 

sending a completed reimburse-

ment/claim form, with attached 

receipts, to Benefit Resource.  Any 

funds that are not used will be 

carried over into the next year 

and will accumulate. Employees 

must be on the payroll as of Octo-

ber 1 to qualify for the full Health 

Fund benefit. 

Our contract also contains a pro-

vision for staff members who may 

not be on the payroll on October 

1, but return to work by February 

1. They are now eligible for a pro-

rated portion of the health fund, 

based on the date of their return 

to work. It is the responsibility of 

the employee to complete a Re-

quest for Prorated Health Fund 

Benefit form, which is available 

from the Human Resources or 

PDTA offices. This request must 

be made by March 1. 

Additionally, in the spring of each 

year, our members have the op-

tion to sign up for a Beneversal 

Card. This card eliminates the 

need to pay medical expenses out 

of pocket, as they are automati-

cally deducted from the health 

fund account. Members using the 

card may still need to submit re-

ceipts of expenses to Benefit Re-

source. More information about 

the Health Fund and a copy of the 

claim form can be found on the 

district website. Select Depart-

ments then go to Human Re-

sources. Next select Current Em-

ployees and go to Employee Cen-

ter. From there select Payroll and 

Benefits where you will find links 

at the bottom of the page. 

Also, just a reminder that we are 

in an open-enrollment period 

for our health insurance cover-

age. The deadline to enroll is 

December 5, 2008. See article 

below for more information. 

How About That Health Fund! 

About Our Members 
Congratulations to Kate 

Farrell Lane (JR) on her 

marriage. 

We wish a 

speedy recovery 

to Cindy Cham-

bers (JR) as she 

recuperates at 

home from surgery, Bridget 

Aina (TR) as she recuperates 

from a back injury, and Peggy 

Pugliese (TR) following foot sur-

gery. 

We send condolences to  Jan 

Annechino (TR) for the passing 

of her mother. 

Health Insurance 

Open Enrollment 
November 7-December 5, 2008 

Any employee wishing to make a 

change in health insurance may do 

so effective January 1, 2009. 

The health insurance choices cur-

rently offered by the District are: 
      Blue Cross/Blue Shield Blue Million 

      Blue Point 2 Select 

      Blue Point 2 Value 

Copies of the different plan bro-

chures and rates are available if you 

would like to make comparisons. If 

you are interested in changing 

plans, please contact the Payroll Of-

fice at 267-1042 to set up an appoint-

ment to complete the necessary en-

rollment forms. 

All forms must be completed and 

received by the Payroll Office no 

later than December 5, 2008. 
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On October 30 we held the first of our SRP general 

meetings for the 2008-2009 school year. 

Some of our discussion centered around the recent 

economic crisis and the impact that would have on our budget 

here in New York State.  Governor Paterson seeks to cut $2.5 

billion from this year’s budget as he reconvenes with the state 

legislature on November 18. 

NYSUT will be working with the state leaders to find solutions to 

these economic problems and to protect education as much as 

possible from losses. 

However, it is very likely that there might have to be some 

future cuts to education in New York State.  PDTA has good 

representation on our District Planning Team which advises on 

District budget matters at our local level. 

In the past, during tight budget years, cuts have been neces-

sary in the SRP ranks and that has been hard on all of us. PDTA 

works to prevent impact on its members wherever possible 

with contract language specifying seniority and recall rights. 

Hopefully, future layoffs can be avoided. Barb Shapiro gave a 

strong message at the meeting that SRPs should continue to 

work hard in these tough times, and do the best job possible to 

serve our students here in Pittsford. Remember, SRP Recogni-

tion Day is November 18. Thank you to all SRPs in Pittsford for 

the important work that in support of our students and staff. 

SRP Newslink: Karen Shield 

 

PDTA Health and Safety Rep-

resentatives have chosen 

Employee Wellness as the 

focus for the 2008-2009 

school year. Businesses 

across the country are increasingly rec-

ognizing that workers are their most valu-

able resource, and are investing in work-

site health and wellness programs. These 

have improved not only the health of 

workers, but also the success of the or-

ganizations.  Although 4 percent of the 

nation’s workforce, are employed by 

school systems as teachers, administra-

tors, support staff, nurses, counselors, 

psychologists, social workers, bus driv-

ers, food service workers, and mainte-

nance staff, few school systems have such 

programs in place. 

A 2007 survey completed by MetLife 

found that 70 percent of employers who 

offer wellness programs saw them as a 

"very important tool for employee reten-

tion." Health insurance is expensive, but 

employees surveyed for the MetLife 

study indicated that medical coverage is 

the second most important factor affect-

ing their loyalty to their employer after 

salary/wages," said Dr. Ronald Leopold, a 

vice president at MetLife Institutional 

Business. "Since medical coverage has 

essentially become 'table stakes' for com-

petitive employers, a way to keep health 

insurance viable and offset future spend-

ing for chronic medical conditions can be 

to invest in targeted wellness and pre-

vention programs."  

 

Promoting healthy and safe behaviors is 

an important mission of schools. The CDC 

and New York State Student Support Ser-

vices (NYS SSS) Center recognize the link 

between health and the capacity of school 

communities to develop, enhance and 

sustain supportive learning environments 

that impact academic achievement and 

citizenship. A Coordinated School Health 

Program (CSHP) model can provide the 

foundation for these efforts. Both the CDC 

and NYS SSS promote the School Health 

Index as a means of achieving success in 

developing a CSHP. 

 

 

 

 

CSHP programs includes eight compo-

nents: family/community involvement in 

school health; comprehensive school 

health education; physical education/

physical activity; school health services; 

school nutrition services; school counsel-

ing services; healthy school environment; 

and school employee wellness. School 

employee wellness programs can help to 

increase recruitment, retention, and pro-

ductivity of staff by focusing each of the 

other seven components of the school 

health program on improving the health 

and quality of life of employees as well as 

students. Efforts to enhance the lives of 

employees can be integrated with efforts 

to enhance the lives of students. 

 

To continue to improve the quality and 

academic achievement of our students, 

we must also improve the quality of life, 

health, and productivity of our school 

employees. It is important that school 

district policymakers, administrators, and 

employees be informed about the bene-

fits of developing health programs so that 

they become part of the culture of educa-

tion. 

Currently employee wellness programs 

available in the District are initiated and 

coordinated by volunteer staff, and vary 

from school to school. During the 2008-

2009 school year, PDTA Health and Safety 

Representatives will be compiling infor-

mation on employee wellness programs 

we already have in place, and advocating 

for additional opportunities to promote 

staff health and wellness. 

Please make sure you are advocating for 

your own wellness by getting a flu shot. 

For information on obtaining a flu shot 

contact your primary care provider, visit 

the health department’s Web site, 

www.monroecounty.gov, or call the flu 

information line, 753-5600. 

 

Sources: 

www. Reuters.com11/5/2008 

www.preventioninstitute.org 

http://www.gvboces.org/ 

Health and Safety: Linda Khalil 
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Books 

Powell's Online 

GREAT HOLIDAY GIFT IDEAS  

Check out Powellõsñthe highly acclaimed online 

bookstore (and the largest unionized bookstore in 

the country).  

Use the link below to browse and securely pur-

chase Powellõs extensive selection of new and used 

books right from your computer.  

Shop now by visiting Powell's bookstore online,  

using www.powells.com 

Features include:  

An outstanding selection of new and used 

bestsellers, textbooks, kidsõ books, technical 

books, e-books, even rare and collectibles.  

 

Recently expanded inventory of new and used 

textbooks gives AFT members taking college 

and graduate classes an alternative to college 

bookstore selections and prices.  

 

A large selection of technical, science, educa-

tion and medical books.  

 

A portion of every sale made through the 

AFT +  link  goes to the AFT Disaster Relief 

Fund. 

 

Optional award -winning e-mail newsletters 

featuring book reviews, recent arrivals, spe-

cials and discounts.  

Benefits Fair/Flu Shot Clinic 
By Caren Glassman, Special Events Chair 

The Benefits Fair/Flu Shot 

Clinic was a very success-

ful and well-attended 

event. Over 400 flu shots 

were given and 22 ven-

dors were available to 

answer any questions or 

concerns. Changes were 

made this year that elimi-

nated the long wait for those members and 

their families who received flu shots. The 

raffle prizes donated by the vendors were 

greatly appreciated and added to the fun. 

Thank you for your positive feedback. 

 

 

 

 

 

Great refreshments and  important     

information were served at The Fair! 

 

Holiday Fair Trade 

Celebrate the holiday season with Fair 

Trade gifts and help build a more just econ-

omy that benefits people and the planet. 

Visit www.labor-religion.org and follow the 

links to purchase Fair Trade products. 

Every time you order on-line from Dean’s 

Beans, Equal Exchange or Fair Trade 

Sports, you are helping to 

support the Labor-

Religion Coalition’s Fair 

Trade Project as well as 

guaranteeing living 

wages and human dignity 

for farmers. Order or-

ganic specialty coffees 

from Dean’s Beans; or-

ganic chocolate, tea, coffee and snacks 

from Equal Exchange; and sports balls from 

Fair Trade Sports. 

 

Dwayne  Cerbone 

injects humor before 

Sandy Stein receives 

her shot! 

http://www.labor-religion.org


Check us out online:   www.pdta.org 
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A Legacy of Social Justice 
Lesson plan initiative highlights the work 

of Robert F. Kennedy 

The RFK project began with a phone call to NY-

SUT President Dick Ianuzzi from Kerry Kennedy, 

the seventh of Robert Kennedy’s eleven chil-

dren, who asked NYSUT to take the lead in 

working with the RFK Memorial to develop les-

son plans on RFK’s legacy. 

With the fortieth anniversary of his death this 

past June, and the renaming of the Triborough 

Bridge in New York City in his memory this No-

vember, historians and educators were revisit-

ing the impact of his contributions in civil rights 

and education. The project has the support of 

Governor Paterson and state Education Com-

missioner Richard Mills and was underwritten in 

part by a donation from the Rockefeller Founda-

tion. 

The lesson plans, being mailed to fourth, eighth 

and eleventh grade teachers, principals and su-

perintendents are designed to help students 

achieve state standards in social studies and 

English language arts in three grades that focus 

on New York state history: fourth grade on local 

history and government; eighth grade on U.S.  

 

and state history; and eleventh grade on many 

Kennedy-era issues, such as civil rights. 

Grade 4: The grade 4 lesson plan guides use the 

story of the Little Rock Nine and Ruby Bridges to 

teach about Kennedy’s conviction that individu-

als can, and should, stand up against bullying. 

The plans also detail the history of the American 

Freedom Riders, demonstrating the power of 

groups to effect societal change. 

Grade 8: The grade 8 lesson plan guides detail 

Kennedy’s efforts on behalf of migrant farm 

workers in the U.S., the integration of American 

pubic schools through Brown v. Board of Educa-

tion and his crusade against youth-targeted 

cigarette advertising, which allows students to 

understand how they are bullied into buying 

products. 

Grade 11: The grade 11 lesson plan guides 

highlight Kennedy’s work on behalf of Ameri-

cans living in poverty, his efforts in support of 

the American Civil Rights movement and exam-

ine societal injustices present during the 1960’s 

and today. 

For further information regarding the lesson 

plan project, contact the PDTA office. 

Time Extensions for Teachers with Initial Certification 

Due to a huge increase over the last five years in the number of 

time extensions requested by teachers, New York State is no 

longer issuing time extensions for post-2004 Initially Certi-

fied teachers. If your certification expires, you will need to fulfill 

a number of things for a re-issuance including retaking all NYSED 

exams. See this link: http://www.highered.nysed.gov/tcert/

certificate/reissue.htm 

It is very important that Initially Certified teachers complete their 

Master's degree within the five-year life of their Initial Certificate. 

Important Dates 

December 5—Health insurance open enroll-

ment ends 

January 15—Retirement letters are due to the 

HR Office in order to qualify for the Career 

Award. 

February 15—Applications for job sharing for 

the 2009-2010 school year are due to the Princi-

pal for approval. 

Meet Our New Professional Standards Review Board Member!    Terri Nicosia 

Terri is a second grade teacher at MCE and has been in the District for 27 years! She re-

ceived both undergraduate and graduate degrees from Nazareth College. Terri is  an active 

member of the Elementary Academic Council and also sits on the ILT. She shares the duties  

of the building grade level chair. Terri calls Fairport home, where she lives with her hus-

band Peter and son John(16).Matt who is 20 attends Penn State.  



 SPEAK  OUT                              ISSUE 2 

The Professional Standards Review Board (PSRB) is 

responsible for improving the professional experi-

ence of the teaching staff in order to continue the dis-

trict tradition of academic excellence. This board 

monitors the support services that enhance the qual-

ity of the teaching experience and the processes de-

signed to assist teachers in achieving higher stan-

dards. The quality of a teacher’s professional experi-

ence is enhanced through: clearly stated profes-

sional standards, orientations, mentoring, training, 

recognition and employee assistance services. The 

board also reviews two state mandated documents, 

the Professional Development Plan (PDP) and the 

Annual Professional Performance Review (APPR). 

During 2007-8, the PSRB consisted of co-chairs Suz-

anne Glaser and Veronica Johnson; Suzanne Johns-

ton, Lina Maine, and administrators Mike Doughty, 

Eileen Scoville and Carole Schwab. Their activities 

are listed below:  

It was agreed that the PSRB would investigate 
alternative models for teacher supervision/

evaluation and become familiar with the profes-

sional certificate requirements. The PDP would 

be reviewed when the PDP Committee com-

pleted its work. 

The PSRB brainstormed questions to ask Brenda 
Kaylor to address the charge to investigate alter-

native models for teacher supervision. The PSRB 

attended a workshop where Brenda outlined the 

key elements of 21st Century supervision/

evaluation models. 

John Schiess outlined the requirements for the 
Initial Certification and Professional Certification 

processes. Maryellen Khosla, a new faculty mem-

ber required to complete a portfolio, shared her 

portfolio and reported that she found the process 

to be quite manageable. 

Several meetings centered on the elements to 
consider in a supervision and evaluation pro-

gram, and a listing was compiled: 

Elements to Consider in a Supervision and 

Evaluation Program 

The PSRB recommends that a supervision and 

evaluation model be aligned with district goals 

and professional standards and have the follow-

ing attributes: 

A process that is: 

collaborative 

reflective 

formative 

based on shared rubrics 

individualized 

Products that: 

Include multiple sources of data (e.g., 
student work, scripted notes, observation 

notes, walk-through notes) 

Involve personal reflection 

Facilitate self-assessment 

Reflect the collaborative process 

The PSRB reviewed the PDP and made some 
changes in the document’s wording. 

The PSRB suggested several changes to the 
APPR. 

We thank the PSRB for a job well done a give a spe-

cial thank you to outgoing members Suzanne Glaser 

and Veronica Johnson. We welcome new members 

Terri Nicosia and Shelly Osinski. 
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Check Your Paychecks 

If you pay your PDTA dues by payroll deduc-

tion, the deductions began with the November 

7 paycheck. Not only should you check your 

pay stub to make sure everything is correct,  

 

but Payroll often puts important notes in the 

envelope or on the pay stub itself. It is impor-

tant for you to check your payroll envelope for 

information on a regular basis, even if you 

have direct deposit. 

Your Professional Standards Review Board in Action 
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Membership 

By Paul LeVan 

PDTA Membership Chair 

The PDTA Membership Drive was a success once again.  An overwhelming majority of our 

new faculty and staff chose to join PDTA this year, bringing us to near 100% membership dis-

trict wide.  I would like to thank our building membership chairs because without their dedica-

tion and continued hard work, our membership drive would not have been as successful as it 

was. 

 

Allen Creek - Margy Pisetzner 

Jefferson Road - Annemarie Inzana and Lisa Riley 

Mendon Center - Debbie Bellisario and Sandy Sahler 

Park Road - Patty Morse 

Thornell Road - Jane Miroff 

Barker Road - Dana Brown 

Calkins Road - Gregg Herman 

Mendon - Steve Smith 

Sutherland - Brian Kohrt 

 

Thank you to all who are a part of PDTA.  It is our unity that gives us strength. 

 

 




