
One of the most im-

portant responsibili-

ties of PDTA is to rep-

resent the member-

ship as the sole nego-

tiating representative for all of its 

members. While most of us know that 

our current contract will expire on 

June 30, 2011, many PDTA members 

are not familiar with the history and 

functions of the collecting bargaining 

process. 

Before the Taylor Law was enacted, 

public employees in New York had 

no collective bargaining rights. Un-

der the Condon-Wadlin Act, a 1947 

law that the Taylor Law replaced, 

striking public employees were pe-

nalized by being fired. They could 

only be reinstated under a three-year 

pay freeze and five-year probation. 

The Public Employees' Fair Employ-

ment Act (Taylor Law) was enacted in 

1967 following a series of public sec-

tor strikes, including the 12-day New 

York City transit strike a year earlier. 

The state legislature granted amnesty 

to the striking employees, and Gov. 

Nelson Rockefeller appointed a com-

mittee to recommend legislation re-

garding public sector employee 

rights. The result was the Taylor Law. 

Its provisions include: 

¶ The right of public employees to 
organize and bargain collectively 

with their employers; 

¶ The right to representation by em-
ployee organizations (unions) of 

their own choosing; 

¶ The requirement that public em-
ployers (including school districts) 

negotiate with their employees and 

enter into written agreements 

(contracts) with their employees' 

chosen representatives; 

¶ Procedures for resolution of con-
tract disputes (impasses); 

¶ Prohibition of improper labor prac-
tices by either side; 

¶ Creation of the Public Employment 
Relations Board (PERB) to adminis-

ter the law; 

¶ The requirement that bargaining 
unit members who choose not to 

join a union pay an agency fee, and 

that use of the fee for political and 

ideological purposes only inciden-

tally related to bargaining to which 

the agency fee payer objects is 

subject to a rebate procedure. 

 

Did you know that teachers in seven-

teen other states do NOT have collec-

tive bargaining rights? 

Here in Pittsford, we have a well-

defined process and approach to ne-

gotiations. Last spring, our negotiat-

ing team was identified. There is a 

member of each building on the ne-

gotiating team. For your reference, 

the team is once again identified at 

the end of this column. From last 

spring through October, Vice-

President Bret Burrows has been col-

lecting your concerns and issues re-

garding all aspects of our employ-

ment ð issues ranging from salary 

and benefits to leadership, workload, 

personal leave and many more. Sue 

Gager, our Grievance Chair (contract 

specialist) has been documenting 

areas of the contract that have caused 

concerns or issues during the past 

four years. Working with our NYSUT 

Labor Relations Specialist, Shelly 

Clements, PDTA leaders have sub-

mitted important issues that need to 

be addressed during this contract 

negotiation. 

During November and December the 

Negotiating Team and Building Reps, 

known as our Professional Advance-

ment Committee, are meeting to 

identify and prioritize all the issues 

for negotiations. Not all issues that 

have been submitted are mandatory 

topics for bargaining, some issues 

are even prohibited from being bar-

gained and of course, some issues 

may not be as highly prioritized as 

others. While it may seem like a good 

idea to bring every possible issue to 

the table during the collective bar-

gaining process, experience shows 
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Know Your Contract: Susan Gager  

The 2010 professional 

seniority lists are now 

available in our build-

ings.    There are two 

separate lists, one for full-time em-

ployees and one for part-time em-

ployees.  It is important for all our 

members to annually check these 

lists to be sure they reflect the cor-

rect number of years of service in 

Pittsford. The contractual definition of 

seniority is the òlength of continuous 

years of service in the District, within 

a tenure areaó. 

Full-time years of service are meas-

ured from the start date of the proba-

tionary period.  In some instances, 

probationary start dates may be 

identical.  In such cases, seniority is 

determined by three factors in the 

following order:  the date of the 

Board action making the appoint-

ment, the date of the signing of the 

agreement by the employee, and 

when necessary, alphabetical order 

by last name. 

Part-time seniority is awarded to pro-

fessional staff regularly assigned to a 

.3 or more position during the regu-

lar school year.  This seniority is pro-

rated. 

A common misunderstanding related 

to seniority is when a new employee 

is given credit toward salary for pre-

vious experience.  Although these 

years can influence placement on the 

pay scale, they do not count towards 

seniority in the PCSD. 

Seniority is an important factor in our 

layoff and recall policies as well as in 

consideration for transfers.  For more 

specific information related to profes-

sional seniority please refer to sec-

tion 10 of our contract. 

Seniority for our paraprofessionals, 

tutors, nurses and health assistants is 

defined by the number of continuous 

contract hours of employment within 

a given category of appointment.  

The different categories include Edu-

cational Assistant, CSE Assigned 

Paraprofessional, Supervisory Para-

professional, Tutor, Health Office As-

sistant and School Nurse.   In the 

event of identical contract hours, sen-

iority is  determined first by the start-

ing date of employment then by the 

signing date of the agreement. 

Part-time seniority is given to staff 

assigned to a .5 or more position dur-

ing the regular school year.  Addi-

tional information can be found in 

section 36 of the contract. 

If you suspect there is an error in the 

reporting of your seniority, please 

contact your building PDTA repre-

sentative or call the PDTA office. 

 

Reminder of Two Important Con-

tractual Deadlines:  

Deadline to submit letters of intent to 

retire: January 15th  

Deadline to submit applications for 

Job Sharing: February 15th  

Seniority  

About Our Members  
Sincere best wishes go to to Kathleen Sharman (BRMS) on her recent engagement and to JoE-

lyn Topolski (BRMS) on her November 13 marriage. 

Public Relations: Jill Drake  
Jefferson Road Elementary School collected for the Food Cupboard in November and Sutherland High School is up 

next for the month of December!   

 

Making Strides Against Breast Cancer walk ended up collecting $805,000!  That money will allow us to fight breast 

cancer by helping people to get well, helping people to stay well, by finding cures, and by fighting back, and you 

are directly responsible for our success.  On behalf of the American Cancer Society and breast cancer patients and 

their families throughout Rochester, thank you for the tremendous support you and your team members gave to the 

15th Anniversary of Making Strides Against Breast Cancer!  Your eagerness and strong spirits made the day inspir-

ing and fun for all in attendance. 
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Safe Schools and Safe 

Students  

Recent headlines have left 

a sobering impact on 

communities and schools 

across our nation of how significant 

the impact of intolerance and harass-

ment can be on the well-being of our 

students. Students today live not only 

in the real world, but also the virtual 

world, and as parents, and educators 

it is our job to help them learn to 

navigate both safely.  

On September 8th 2010, Governor 

Paterson signed into law the Dignity 

for All Students Act  (DASA). This law 
amends the New York Education Law 

to prohibit harassment and discrimi-

nation against students in school, in-

cluding harassment based on real or 

perceived race, color, weight, na-

tional origin, ethnic group, religion, 

religious practice, disability, sexual 

orientation, gender (including gen-

der identity and expression) and sex. 

The new law will include protections 

for students of transgendered experi-

ence, the first time such provisions 

will be included in New York State 

law. The prohibition would apply to 

all public schools in the state. 

The bill explicitly defines 

"harassment" in terms of creating a 

hostile environment that unreasona-

bly and substantially interferes with a 

student's educational performance, 

opportunities or benefits, or mental, 

emotional or physical well-being, or 

conduct, verbal threats, intimidation 

or abuse that reasonably causes or 

would reasonably be expected to 

cause a student to fear for his or her 

physical safety.  

Specifically, this law requires 

schools to:  

¶ Revise their codes of conduct and 
adopt policies intended to create 

a school environment free from 

harassment and discrimination;  

¶ Adopt guidelines to be used in 
school training programs to raise 

awareness and sensitivity of 

school employees to these issues 

and to enable them to respond 

appropriately; and  

¶ Designate at least one staff mem-
ber in each school to be trained 

in non-discriminatory instruc-

tional and counseling methods 

and handling human relations.  

¶ Inform students and parents of 
anti-discrimination and harass-

ment policies;  

¶ Create guidelines relating to the 
development of nondiscrimina-

tory instruction and counseling;  

¶ Incorporate discrimination and 
harassment awareness and sensi-

tivity into civility, citizenship and 

character education curricula;  

¶ Report on incidents of discrimina-
tion and bias harassment to the 

State Education Department. The 

law also requires the State Educa-

tion Department to assist school 

districts in implementing the re-

quirements of the act with regula-

tions, direct services and model 

policies. 

DASA was introduced by Senator 

Thomas K. Duane in 1999 when he 

was newly elected to the State Sen-

ate. Its intention is simple: No child 

should be terrified to go to school 

due to bullying and harassment. 

DASA is unique in that it focuses on 

education and the prevention of bul-

lying and harassment before they 

begin rather than punishment after 

the fact.   

This law takes effect on July 1, 2012, 

although rules and regulations neces-

sary to implement the bill on that day 

may be promulgated before that 

date. 

In response to this legislation the Dis-

trict Wellness Committee will be fo-

cusing on the areas of bullying and 

cyber-bullying within our school Dis-

trict. The committee is currently gath-

ering information from all school 

buildings in order to assess what 

policies and practices which are in 

place. This information will be used 

to move forward in creating a district-

wide plan which will ensure a school 

climate which is discrimination and 

harassment free as well as outline 

procedures to follow for reporting, 

documenting and responding to stu-

dent, parent, and staff concerns. If 

you would like to share your ideas or 

concerns regarding bullying or cy-

ber-bullying, please contact your 

building PDTA Health and Safety 

Representative. 

Sources: 
www.state.us.ny.gov 
www.nyclu.org 

Health and Safety: Linda Khalil  

From the Membership Chair: Paul LeVan  
This year was another successful one for our PDTA Membership Drive.  In todayõs economic and political climate, 

our unity is even more important.  You should have noticed that dues were deducted starting with your November 

12th paycheck.  They will be deducted for the next 15 paychecks.  Iõd like to thank the Building Membership Chairs 

for their incredible work.  Without them, our Membership Drive would not be possible.  Thank you to:  Annemarie 

Inzana, Debbie Bellisario, Sandy Sahler, Patty Morse, Cathy Slocum, Dana Brown, Gregg Herman, Andy Balch and 

Brian Kohrt.  Have a great year and thank you again for your dedication to PDTA.  It is our unity that gives us 

strength. 

http://www.state.us.ny.gov
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In this issue of Speak Out, I would like to talk about new SRP hires who are replacing either an SRP 

who has resigned or retired after the start of the school year.  It has been the practice to hire a re-

placement, but then at the end of the school year the job will be posted internally within the appro-

priate category, whether educational assistant, CSE-assigned paraprofessional or supervisory para-

professional.  If there is interest among current staff in that particular category to transfer, then all 

things being equal, the SRP with the most seniority would take the job, and the SRP who was hired 

originally as the replacement would take whatever job is left open.  That is to say, the SRP who is 

hired during the year as the replacement wonõt necessarily stay in that particular job or building once the job is 

posted at the end of the year.  The reason for waiting to post the job until the end of the year is to avoid disruption 

during the school year which might occur as a result of a domino effect from the transfer process. 

 

On another note, I would like to thank PDTA, and all of the schools, on behalf of the District SRPs for the recent rec-

ognition on SRP Recognition Day,  November 16.  It is gratifying to know that the work of SRPs in this District to help 

educate the children in Pittsford is valued and appreciated by their colleagues. 

SRP Newslink: Karen Shield  

Meg Warren has worked in the district 
for ten years and is currently a First 

Grade Teacher at Mendon Center Ele-

mentary School.  Meg serves on the IST 

Committee at Mendon Center as well as 

many school committees.  Her volunteer 

work includes serving on the Advisory 

Board of the Rochester Female Charita-

ble Society, YMCA of Greater Rochester.  Meg received 

her B.S. in Elementary Education from University of Ver-

mont and her Masters in Reading from Nazareth College.  

Meg is married to Rudy and has three boys, Willy, Kyle 

and Parker.   She enjoys gardening, reading, bicycling, 

skiingéand of course teaching! 

Marie Lo Re Geigel  has worked in the 
district for twelve years and is currently 

a Chemistry Teacher  at Sutherland High 

School.  She has previously served the 

PDTA as an Assistant Building Represen-

tative, PCSD Mentor and is currently 

serving on the SHS National Honor Soci-

ety Committee.  Marieõs professional 

activities include:   Coordinating Mentor for the NYS Biol-

ogy-Chemistry Professional Development Network, Sci-

ence Teachers Association of NY, National Science 

Teachers Association and member and Co-founder of 

Re-ACT (Rochester Area Chemistry Teachers).  Marie 

received her B.S. in Chemistry from Le Moyne College 

and her Ph. D. in Chemistry from the University at Buf-

falo.    She is married with two children, Julia and Nick.  

They enjoy biking, swimming, soccer, traveling, and go-

ing to the theater.  Her favorite pastimes are reading, 

beading, and spending time with family at their cottage 

on Lake Ontario. 

Meet Our New PSRB members  Statement by Randi Weingarten,  

President, American Federation of Teachers,  

Urging Congress to Pass DREAM Act  

The Development, Relief and Education for Alien Minors Act 
(DREAM Act) would create a pathway to legal status for quali-
fied students who come to the United States before the age of 
16 if they complete at least two years of college or military ser-

vice.   

WASHINGTON ñThe DREAM 
Act needs to become a reality 

for the thousands of undocu-

mented immigrant students 

who want to live the American 

dream by graduating from 

high school, attending college 

and obtaining legal status. 

Among the 65,000 undocu-

mented immigrant students who graduate from Ameri-

can high schools each year are class valedictorians, 

straight-A students, and idealistic young people commit-

ted to their families and improving their communities. 

Many were brought to this country at a young age by 

their parents, have played by the rules, and in many 

cases have become courageous role models for their 

peers, but their immigration status bars them from op-

portunities to better themselves. 

We strongly urge the U.S. Congress to consider and pass 

the DREAM Actña practical, fair solution that upholds 

the best of our American valuesñbefore adjourning this 

month.  

We must do all we can to help eliminate barriers to our 

studentsõ success and to support our children as they 

pursue their dreams of becoming productive members 

of our society. 



Use your winter break to refresh and recharge!  
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Timely Information From Jolene DiBrango (BRMS 
Building Representative) 

I had the privilege of attending the NYSUT Mem-

ber Benefits Conference on 11/19-20 where I 

learned about all of the fabulous ways our mem-

bers can save money from the comfort of their 

own homes.  To take advantage of these special 

offers, start by going to www.pdta.org and click-
ing on the Member Benefits NYSUT logo at the 

top of the page.  Then, click on the Discounts -

Members  link found on the left.  Next, click on 

any of the programs that NYSUT has endorsed.   

 

Here are just a few of the sites that offer discounts 

and savings to our members: 

¶Motivano SmartSavings Online Discount 

Marketplace  ð apparel, books, computers, 

home and garden, beauty and much more. 

¶Bose ð discounts on headphones, wave sys-

tems, and computer speakers, etc. 

¶Powellõs Bookstore ð new, used and rare 

book discounts. They also sell  

¶e-books, audio books, and DVDs, etc. 

¶The Buyerõs Edge ð major appliances, 

video and audio equipment, exercise equip-

ment, and luggage, etc. 

¶Working Advantage  ð discount program for 

movie tickets, Broadway shows, museums, 

and sporting events, etc. 

Happy shopping and saving! 

that bringing forward fewer issues 

that have been well developed with 

supporting data usually results in 

more successful outcomes. Everyone 

that submitted an issue will be con-

tacted at the end of this process.  

During the month of January the ne-

gotiating team will attend a Negotia-

tions Training Conference, collect 

data and information pertinent to our 

issues, and prepare for possible Dis-

trict issues. On January 31, there will 

be a general PDTA meeting. At this 

meeting, you will have the opportu-

nity to meet all the members of the 

team, hear the priority issues and ask 

questions.  

We expect to begin negotiations ses-

sions with the District by the begin-

ning of March. Once those sessions 

begin, there will be limited commu-

nication with the membership. Nego-

tiations must be conducted in a confi-

dential and collaborative manner in 

order to be successful. Our goal is to 

bring you a tentative contract agree-

ment at our general PDTA meeting in 

June. If, for some reason that is not 

possible, we will still have our gen-

eral PDTA meeting in June to explain 

the situation. 

The reasons for our past successes in 

bargaining include the hard work 

and preparation of the team and the 

collaborative relationship that we 

have developed with the District over 

the years but I believe the MOST im-

portant reason for our success has 

been the support and encouragement 

of you, our PDTA members. We know 

you are behind us every step of the 

way. We thank you for that support 

and the trust you have placed in us.  

2010-11 Negotiating Team: 

Barbara Shapiro, PDTA President 

Bret Burrows, VP for Negotiations, JR 

Shawn Beldue, TR 

Leonard Chaput, SHS  

Jolene Dibrango, BRMS 

Mike Donner, MHS 

Jill Drake, MCE 

Susan Gager, AC 

Pamela Metzler, CRMS 

Gail Mulkeen, SRP Representative 

Sherry Tontarski, SRP Representative 

Jill Richards, PR 

Negotiations Process is Well Underway (continued from Page 1)  

ôTis the Season for NYSUT 

Member Benefits Savings  

http://www.pdta.org



