
Don't let others get so 

focused on what's 

"wrong" with educa-

tion - and the teach-

ing profession - that 

they lose sight of all that's "right." 

There is no epidemic of bad teach-

ing. Nor are tenure and seniority pro-

tecting thousands of incompetents. 

That's nonsense.  

Yet, there are those that continue to 

whip up the "blame the teacher" 

crowd, despite the reality. After all, 

we know - and parents know - the 

vast majority of educators are highly 

educated, highly skilled and dedicat-

ed professionals who perform mira-

cles, small and large, every single 

day. Teachers - and, of course, SRPs - 

make up the foundation of excellence 

found in public schools throughout 

the region.  

Our challenge is to answer the me-

dia's perpetuation of myths and dis-

tortions, while reinforcing to parents 

that our members are the bedrock of 

their districts and worthy of continu-

ing, strong support. The best strategy 

for locals, such as PDTA, and individ-

ual teachers, is to demonstrate that 

commitment through community re-

lations. We should all look to recon-

nect with parents and the community 

in ways that showcase educators as 

the caring, dedicated professionals 

we are. 

PDTA, as an organization, is already 

highly committed to positive commu-

nity relations projects. From partici-

pating in the Making Strides walk, 

our donations to the Pittsford Food 

Cupboard, our scholarships to gradu-

ating seniors and our fundraisers to 

support the Pittsford Ambulance, Fire 

Department and Youth Services, we 

have worked hard to strengthen our 

ties with the Pittsford community. 

Now is the time for each of us to 

“reach out” to the community 

through positive parent contact, invi-

tations to community members to vis-

it our schools and building coalitions 

through sports and extracurricular 

clubs.  

Strengthening the links with our Pitts-

ford community is the best strategy 

for underscoring the professionalism 

found in public education. Silencing 

the naysayers is sometimes as easy 

as reinforcing the message of excel-

lence by showcasing the commitment 

and dedication of our members.  

Email the Editor : lawrence_wirth@pittsford.monroe.edu  
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If you have engaged in 

an activity or event that 

has strengthened the 

ties with our Pittsford 

community, please 

contact me, so that we 

can publicize it. 

ATTENTION 

This is your Speak Out 

election issue.  Please 

be sure to “Meet the 

Candidates” for PDTA 

President by reading 

their articles which can 

be found on pages 4 –5. 

DON'T FORGET TO VOTE FOR PDTA PRESIDENT, TUESDAY, FEBRUARY 15, 2011 
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Know Your Contract: Susan Gager 

The second half of the 

school year can be a 

busy time, and we must 

remember to keep in 

mind our contractual agreements 

pertaining to evaluations (section 8-

Professional, and section 44-SRP). 

 The intent of the evaluation 

process is to provide a means to as-

sess job performance, to improve the 

quality of instruction, to support pro-

fessional development, to provide 

opportunities for discussion of inter-

ests and concerns, and to provide a 

written record of feedback and fol-

low-up.   

We will soon be engaged in discus-

sions with our supervisors pertaining 

to Target Appraisals and Summative 

Evaluations.  According to our con-

tract, non-tenured teachers must re-

ceive a target appraisal and summa-

tive evaluation, with their building 

principals, each year.  Written forms 

should be received at or prior to the 

conference, and conferences should 

occur by May 1st.  Tenured teachers 

must have a target appraisal with 

their principal each year, and a sum-

mative evaluation every three years.  

Again, written forms are to be pro-

vided at or prior to the conference.  

These conferences should occur be-

tween May 1st and October 15th.  A 

common Teacher Target form is used 

for all professional staff members at 

all levels.  The Summative Evaluation 

forms mirror our Professional Stand-

ards. Most professionals will receive 

the Summative Evaluation for Teach-

ers. It is important to note that the 

form is slightly different for some 

Standards Areas.  For instance, psy-

chologists, school nurse teachers, 

speech language pathologists, librar-

ians and counselors all have different 

summative forms which are tailored 

to their unique areas.  Principals have 

updated copies of all summative 

evaluation forms.  

School Related professionals must 

receive a written evaluation from 

their principal or supervisor one time 

per year.  This should occur by June 

1st.   A common district form has 

been developed for this evaluation.  

Additionally, each SRP will have an 

evaluation conference with his/her 

supervisor no less than once every 

three years. 

All written evaluations are signed by 

both parties and filed in the employ-

ee‟s evaluation file. 

 

Reminder of Important Contractu-

al Deadline: 

Deadline to submit applications for 

Job Sharing: February 15th  

Target Appraisals and Evaluations 

Public Relations: Jill Drake 
Allen Creek is finishing up their Pittsford Food Cupboard collection this month and Mendon Center is gearing up for 

February!  Remind any graduating seniors that are interested in a career in education to apply for the PDTA scholar-

ship.  Applications will be available in February! 

Upcoming Seminar 

NYSTRS Pension & Retirement Education Program (PREP) 

Wednesday, Feb. 23 

8:30 a.m. - 3 p.m. 

Radisson Hotel Airport, 175 Jefferson Rd., Henrietta 
 

No matter how far along you are in your career, careful financial and retirement planning are critical.  

NYSTRS' Pension & Retirement Education Program (PREP) is designed to help members of all ages pre-

pare for retirement. PREP is structured to allow you to tailor the program to fit your needs. Stay for the 

entire seminar or just the modules below that would be of greatest significance to you. 

Make reservations at www.nystrs.org using the „My Tools” tab or by calling (800) 348-7298, Ext 6180 

weekdays between 8:30 a.m. and 4:15 p.m. 

http://www.nystrs.org
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Dear PCSD Colleagues 

 I wanted to share with all 

of you that I have accept-

ed a position as Executive 

Director for Statewide 

School Health Services with  BOCES 2 

in Spencerport.  This position will 

allow me to share all that I have 

learned with School Nurses through-

out New York State.  It is a bittersweet 

opportunity in that to do the job 

properly, I will have to leave all of 

you.  I have been so fortunate to work 

with such a caring group of col-

leagues  who have also become 

friends.  After 15 years it feels less 

like work and more like family, and I 

feel like the graduate leaving home 

and going off to college.  My last day 

in Pittsford will be February 18th.  

I  have truly enjoyed my time as Dis-

trict PDTA Health and Safety Chair.  It 

has given me the opportunity to net-

work with colleagues across the dis-

trict in advocating for issues and poli-

cies concerning indoor air quality, 

green cleaning/recycling, student 

and staff wellness, nutrition, emer-

gency preparedness, security and 

safety issues. 

The networking opportunities in this 

position allowed me to participate at 

the state level with NYSUT and AFT 

leadership, as well as collaborate 

with PCSD staff, parents, 

and  community members.  Those 

experiences reinforced the valuable 

contributions that unions make in cre-

ating professional and safe work en-

vironments.  I want to thank current 

and past PDTA Health and Safety 

Committee members for their time 

and valuable contributions. 

I would encourage anyone who has 

an interest in any of the issues above 

to consider completing a nomination 

form for this position when an-

nounced.  I wish you all the best as 

you continue to care, teach and em-

power children to see what is possi-

ble and then give them all they need 

achieve it. 

  

Linda 

Health and Safety: Linda Khalil 

 
 

Professional Growth: Donna Nichols 

Our current contract agreement has a 

provision for a $5000 study grant to 

be used by staff members for profes-

sional development activities taking 

place during recess periods. 

The purpose of study grants is to pro-

vide staff members interested in pro-

fessional development an opportuni-

ty for reimbursement of expenses 

that would not be covered by other 

methods, such as tuition reimburse-

ment or conference allocations. 

The Study Grants Committee, com-

prised of teachers and administra-

tors, will determine the distribution 

of the funds.  Distribution of the funds 

will be determined by the relevance 

and anticipated value of the pro-

posed studies.  The Committee will 

give preference to those applicants 

who have not previously received 

funding.  Preference will be given to 

Professional Staff over Paraprofes-

sional Staff. 

Applications for study grants for the 

summer recess must be completed 

and submitted to the PDTA Office by 

April 15.  Please send any additional 

information such as pamphlets or 

workshop descriptions with your ap-

plication.  A breakdown of anticipat-

ed costs is appreciated. 

Remember that study grants can only 

be awarded for professional devel-

opment activities that take place dur-

ing recess periods. 

Study Grant applications are availa-

ble on the PDTA website, 

www.PDTA.org or by contacting Don-

na Nichols, PDTA Professional 

Growth Chair at x3461 or via email. 

Study Grants for Professional Development 
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Meet The Candidates 

I believe in our 

union.  I believe 

in public educa-

tion, and I be-

lieve in collabo-

ration.  And 

that‟s why I be-

lieve I should 

be the next president of PDTA.  Our 

school system is an exceptional 

place, and one of the main reasons 

Pittsford is so highly regarded locally 

and nationally is because of the envi-

ronment we have here.  This culture 

of professionalism, collaboration, and 

academic achievement did not occur 

magically.  It has occurred because 

of the dedicated leadership our union 

has provided.  Since 2003, I have 

worked alongside Barb Shapiro, and 

this work has readied me for the role 

of PDTA President.  

I have been an educator for seven-

teen years—nine here in Pittsford.  

Throughout my career I taught ele-

mentary, middle, high school and 

collegiate students and am certified 

in elementary, reading, and business 

education.  For six years, I have ac-

tively served our membership in 

many different roles:  MCE Assistant 

and Building Representative, BRMS 

Building Representative, District 

Planning Team, ILT, Budget Advisory 

Committee, Grievance Committee, 

PDTA Auditing Team, several inter-

view committees and the Negotiating 

Team.  To remain current on union 

matters, I have participated in vari-

ous NYSUT trainings on negotiations, 

benefits, and health care reform.  

These experiences have given me a 

breadth of insight and knowledge of 

PDTA functions and responsibilities. 

As President, I will preside over all 

Executive Committee and Repre-

sentative Assembly meetings, ap-

point people to individual posts with-

in the union, and fill building and 

PDTA standing committee positions. 

Communicating with our member-

ship through personal contact, meet-

ings and written correspondence will 

be paramount, just as it has been at 

the building level.  Most important, 

as your President, I will meet regular-

ly with our members and Central Of-

fice Administrators to discuss vital 

issues, negotiate, listen, and problem 

solve.  Having served as building 

leader, organizer, and grievance 

representative has provided me with 

excellent preparation for the job of 

President. 

As your President, I vow to continue 

to work on your behalf to face the 

challenges that lie ahead. My philos-

ophy, like NYSUT President Richard 

Iannuzzi‟s, is simple.  I will “educate, 

advocate and if needed, agitate” to 

make our voices heard.  Do you be-

lieve in the power and professional-

ism of our union?  I certainly do, and I 

am asking for your vote on February 

15th.  It will be my honor to serve 

you. 

Jolene DiBrango 

DON'T FORGET TO VOTE FOR PDTA PRESIDENT, TUESDAY, FEBRUARY 15, 2011 
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Meet The Candidates 

After working in 

the Pittsford 

Schools for 14 

years as a spe-

cial educator 

my qualifica-

tions for PDTA 

President are 

extensive.    As an assistant building 

representative at Sutherland, I was 

chosen to be a part of the negotiating 

team which I have held ever since 

and was on the budget advisory 

board for the district as well.  As Vice 

President I have been responsible for 

attending all Board of Education 

meetings, District Planning Team 

meetings, Executive Board meetings, 

Representative Assembly meetings, 

budget review meetings and assist-

ing in negotiating PDTA‟s contracts.  I 

have also been a Delegate to the NY-

SUT Representative Assembly for the 

past three years.  In 2006, I had the 

opportunity to attend Cornell Univer-

sity for a Leadership Institute that was 

run by Cornell‟s School of Industrial 

and Labor Relations.  Not only was 

the information valuable, but I was 

able to make contacts with individu-

als who are now union presidents 

across the state and who have be-

come a valuable resource to me in 

keeping abreast of current and up-

coming issues.    

PDTA has a long and proud history of 

maintaining a collaborative relation-

ship with all stake holders and en-

gaging in shared decision making on 

all topics related to the education of 

our students.  Much of this success is 

owed to Barb Shapiro‟s strong and 

dedicated leadership.  As PDTA 

moves forth under new leadership 

these ideals must be maintained un-

der ever increasing scrutiny of the 

public on many fronts.  As educators 

we are facing an ever increasing 

amount of pressure in multiple areas 

such as:  teacher evaluation, negative 

publicity towards teachers and un-

ions, possible tax caps that could 

cripple school budgets and our nego-

tiating power, a possible State Con-

stitutional Convention which would 

negatively impact our pensions, the 

high cost and reform of health care, 

Tier V status for our incoming teach-

ers and discussions of Tier VI which 

would bring even further deteriora-

tion of benefits to future educators, 

high taxes and a poor economy to 

name a few.  These and other issues 

must all be contended with in the up-

coming years.  I do not possess an-

swers to these problems, but with the 

skill set I possess after years of expe-

rience I am willing to advocate for 

teachers on a local, state and national 

level to bring fair and equitable solu-

tions to these problems and others 

that arise that benefit teachers, stu-

dents, administrators, board mem-

bers, congress and tax payers alike. 

Len Chaput 

NYSUT Press Release 
ALBANY, N.Y. February 1, 2011 - New York State United Teachers today said the proposed executive budget is a 

"recipe for a devastating impact on public schools and higher education" and is especially troubling in light of the 

irresponsible tax cap proposed by the governor and passed by the Senate. 

"These proposed cuts are significant and, if enacted, would impact the classroom both directly and indirectly," said 

NYSUT President Richard C. Iannuzzi. "I can't say that we share the executive's belief that a cut in state aid this sig-

nificant - coming on top of a nearly $1.9 billion decrease over the previous two years - can be absorbed without 

teacher layoffs and the loss of other important education professionals." 

"Couple all this with a devastating tax cap bill passed by the Senate and we have a potential recipe for a devastat-

ing impact in many districts - especially low-wealth districts," he said. 

"Clearly, we agree that greater administrative and management efficiencies, the use of district reserve funds, and 

redirecting federal dollars should be looked at very carefully and implemented before layoffs are considered," Ian-

nuzzi said. "But, many of these decisions must be local decisions, and determined district by district." 

The NYSUT president also expressed great concern about the proposed impact on the State University, City Univer-

sity and the state's vital network of community colleges. "The systemic dismantling of state support for higher edu-

cation leaves almost no room to absorb these cuts," Iannuzzi added. 

NYSUT Executive Vice President Andrew Pallotta noted that NYSUT is committed to working with legislative leaders 

and the governor toward a responsible compromise that looks at spending and resources. "This is not the way to 

start. Our role now is to work with the Legislature to ensure the state budget it adopts meets the governor's vision of 

turning around the state's economy, while still protecting education, our SUNY hospitals, libraries and other vital 

services that students and working New Yorkers count on," Pallotta said. 




