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From the President: Barbara Shapiro

Changes in Teacher Evaluation

| That fundamental
tenet - that practitio-
ners should lead the
way in defining ex-
cellence in the pro-
fessions - guided NYSUT in working
to shape a new plan for teacher and
principal effectiveness - one that, for
the first time, defines a system of con-
tinual professional growth supported
by meaningful evaluations and pro-
fessional development. This new
plan, which NYSUT reached agree-
ment upon with the Regents and State
Education Department, was signed
into law by the governor June 1. Im-
plementation of the new process will
begin in September 2011. NYSUT be-
lieves this new system is both good
for students and fair to teachers.

The new teacher evaluation system -
which is more transparent, meaning-
ful and objective - allows us to ad-
vance our principles for excellence.
Most significantly, this new process
can help advance effective teaching
by requiring evaluations to focus on
growth for all teachers, and by re-
quiring support and professional de-
velopment for those who need to im-
prove.
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NYSUT's position has always been
that student test scores can play a
role in teacher evaluations 8 but they
should never be the sole factor. The
agreement struck by the union
clearly establishes that test scores
are not the sole determinant of
teacher effectiveness. This process
allows for 20 percent of a teacher's
evaluation to be based on student
test scores and 20 percent on other
measures of student progress. Sixty
percent of the evaluation would be
based on other essential factors, in-
cluding teacher practice and the con-
ditions for teaching and learning.

Who should define
excellence in teaching?
Teachers .

Teacher evaluation, no matter how
well done, does not in itself increase
student achievement. We need to
press forward to ensure the small
class sizes, fair funding, quality pro-
fessional development and the sup-
port services our students need. Just
as we take credit for the role of effec-
tive teaching in student success, we
also recognize that we need to iden-
tify ineffective teaching and work to
remedy it. This new process will
maintain and strengthen the role of
collective bargaining in shaping
teacher evaluations at the local level.

A more objective process is estab-
lished in law, exempt from regulatory
changes, while the centrality of mem-
bers' due -process rights and the col-
lective bargaining process are main-
tained. Evaluations will support con-
tinuing professional growth for all
teachers and principals by providing
meaningful and timely feedback and

differentiated professional develop-
ment. Collective bargaining is the
essential tool for defining profes-
sional evaluations. In fact, local col-
lective bargaining is embedded
throughout. Where an evaluation ap-
peal process does not exist, one must
be collectively bargained.

A State Advisory Committee, includ-
ing NYSUT and practitioners, will be
a strong voice in defining student
growth, multiple measures, the role
of environmental factors in student
learning and other key elements.
SED recognized the value in engag-
ing NYSUT in shaping this proposal.
This conceptual agreement under-
scores that it is essential for the union
to be at the table and for teachers to
define excellence in our professions.
Your negotiating team will be spend-
ing a great deal of time on this new
evaluation system with a lot of sup-
port from our NYSUT Labor Relations
specialist. Because implementation
does not start until 2011, it gives us
the time to do it right.

We have been very fortunate that we
did not experience any layoffs or
program reductions this year, as
many of our neighboring school dis-
tricts have. | wish each of you a rest-
ful and rejuvenating summer, happy
that we all have positions to return to
in September.

On a personal note, | want to thank all
of you for your kindness, sympathy
and support throughout this most dif-
ficult year for me. | deeply appreci-
ate it. | know that | could not have
made it through this year without

you, my wonderful colleagues and
friends.

: christine_burton@pittsford.monroe.edu



https://www.nysut.org/cps/rde/xchg/nysut/hs.xsl/mediareleases_15062.htm
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Know Your Contract: Susan Gager
Stay in Touch

Get a jump on your twelve hours of
professional learning. Check out PD
Express and see the great courses
that are being offered this summer.

As we wrap things up
in our classrooms and
tie up loose ends, it is
important to remem-
ber that planning for the 2010 -2011
school year is also under way.

contractual agreement. Information
pertaining to class size and work

load can be found in section 6

(pages 20 & 21) of the contract. If you
Any hours completed after June 25, suspect there is an issue, it is impor-
2010 will count-0 % lotato aertPDTA mmédiately, as
requirement. If you register for a these issues must be addressed in a
class and are unable to attend, timely manner.

please be sure to withdraw in ad-
vance. There is often a waiting list
for these summer offerings.

Positions will continue to be posted
throughout the summer, as they be-
come available. If you are interested
in a potential opening, be sure to
check the website for new postings.
Remember, you must respond in
writing within seven days of the
posting.

We wish you all a safe and restful
summer, and encourage you to
check in at your school, and call the
PDTA office if you have any contrac-
tual questions.

Once you receive information about
your classes and schedule for next
year, please check to be sure that

your workload is in keeping with our

About Our Members

Congratulations to Becky Nunn (MCE & TR)
< on the birth of a baby boy. Congratulations
‘i:;/\y *J to Brigit Aina (TR) and to Jessica Segar
W (CRMS) both of whom had baby girls. Con-
gratulations to Carrie Thompson and Casey
Sanderson (MHS) on the birth of their daughters. Best
wishes to Josh Dougherty (SHS) on the adoption of a son.
Congratulations to Evvy Gordon (SHS) who had a baby

girl.

We extend our condolences to Stephanie
Zigrossi (BRMS) whose grandfather passed
away. We extend sympathy to Liz Speigel
(MCE) whose mother passed away. Our con-
dolences to Cathy Slocum (TR) whose
brother passed away. We extend our sympathy to Sandi
Bertrand (MHS) whose sister passed away. Our condo-
lences to Rob Fraser (SHS) who lost both his mom and
grandmother. We extend sympathy to Nancy Ramsay
(SHS) whose mother passed away. Our condolences are
extended to Barb Shapiro (SHS) whose father passed
away.

0 o)

Best wishes to Sarah Sheppard (TR) who is
recently engaged.
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Enjoy your summer vacation!
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Health and Safety: Linda Khalil

This past year our nine
Building Health and
Safety Representatives
volunteered a collective
120 hours on Health,
— Safety and Wellness is-
sues. Both the District Health and
Safety, and Wellness Committees
participated in numerous reviews of
PCSD policies, inspection reports, as
well as, safety and wellness initia-
tives. Through PDTA advocacy the
following initiatives were completed:
Green cleaning products and
guidelines for use will be avail-
able to staff for the 2010 school
year.

Science is now represented on the
District Health and Safety Com-
mittee.

Heart Health information was
shared with all staff in February

H1N1 information was dissemi-
nated to provide up to date re-
sources for staff use.

Creation of Nutrition Guidelines to
accompany the District Well-
ness Policy.

Support of the Body Image Project
which involves students in cre-
ating a school culture which
supports healthy eating.

Ongoing projects for next year con-
tinue to include:

Employee Wellness opportunities,
including the access to PCSD
fithess areas and equipment
and program collaboration
with Excellus.

Advocating for increased partici-
pation and training of all stake-
holder members of individual
Building PCSD Health and
Safety Committees.

Monitoring and supporting oppor-
tunities to 0Go
and students.

Monitoring employee safety is-
sues related to injuries.

I would like to thank the building
representatives for their time and
commitment in creating safe and
healthy environments for staff, stu-
dents and visitors.

| also want to publicly recognize
Jackie Roblin who chairs both the
District Wellness and Health and
Safety Committees in her role as Di-
rector of Pupil
severance and dedication in this role
have promoted a climate where
Health, Safety and Wellness are rec-
ognized as important factors in creat-
ing positive work and leaning envi-
ronments. We wish her the best in
her retirement.

Greenodo f staff

or

SRPNewslink:
Karen Shield

Resources Office in a timely manner.

SOME YEAREND ANNOUNCEMENTS:

Please be sure if you are interested in a job
| transfer to watch for postings online over the
summer and respond to them at the Human

All paraprofessionals, nurses, health office assistants and
tutors must be sure to fill out the Summer Day/
Professional Learning Prior Approval and Verification
Form before the end of the school year.

Last day of school for all SRPs is June 25, 2010.

Barb Manchee from SHS will be our new SRP Assistant
Rep on the PDTA Representative Assembly, replacing

Protect your pets!

[hey won't get by on those looks alone) &

Member Benefits

AUnion of Professionals
i AFT+

For e infomaton about tese
and other savings, go to

aftorglmembers

Servi c

retiring Mary Hamblin. Lisa Kenny -Daily from MHS wiill
be a new Assistant Building Rep for Mendon High School
on the PDTA Representative Assembly next year.

HAVE A GREAT SUMMER!

AFT + is your advocate. For information on all AFT + programs, call 800/238-1133, ext. 8643, or
e-malft plus@af gTheA i anexpensereibursement andlorencorsement rangement o

marketing this program. For more information, please contact AFT Finandal Senvices at 800/238+1133
ext. 4493; send an emall to disclosureinfo@aft org; or vist wwwiaft.org/benefits/ dicosure

For Health & Safety Issues Contact linda_khalil@pittsford.monroe.edu
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2009-2010 PDTA Committee Reports

Communications:

This year we published and distributed six issues of
Speak Out. My thanks to each building Communications
Chair who distributed every issue and to all the con-
tributors, especially to those who continue to write infor-
mative articles for every issue. It has been my pleasure
to work with all of you.

Chris Burton, Communications Chair

Health and Safety:

As chairperson of the PDTA Health and Safety Commit-
tee | would once again like to thank all the Health and
Safety building chairs for their vision and commitment
to improving Health, Safety and Wellness in our District.
As stated previously you have donated many hours this
year and | am truly grateful for your service.

Linda Khalil, MCE, PDTA Health and Safety Chair

Membership:

Another year has come to a close and we have once
again found ourselves with near perfect membership. In
times such as these, it is becoming increasingly impor-
tant to have a unified front for our collective security. On
behal f of PDTA, I 6d i ke
ued membership and support. It is our unity that gives
us strength.

Paul LeVan, Membership Chair

Political Action:

Our Vote -Cope campaign this year was very successful
thanks to everyone who generously donated. Your Un-
ionds political actions
was supported by 439 people (428 in 2008; 398 in 2009)
who contributed $ 13,307.48 ($12,334.95 in 2008;
$11,486.55 in 2009). A special thanks to Dennise Zobel,
Kathie Winn, Cindy Wilson, Laura Shemancik, Emma
Ricci, Susan Paynter, Maryanne Maland, Deborah Jack-
son, Chris Gunter, Kelly Coiro, Patricia Castle for the
dedicated work in their schools, to Len Chaput for his

brief and to the point Vote -Cope speech at every schoal,

to Elizabeth Robison for her help evaluating the results
and to Barb Shapiro for her leadership and for sharing
her mathematical skills.

Helga Lubbers, Political Action

Professional Growth:

It was a busy and exciting year. As the Professional
Growth Chair | represented PDTA on many district com-
mittees including ILC, Mentor Steering, Collegial Circle
Review Committee and the Teacher Center Policy
Board. My job was to help give PDTA a voice and pro-
vide feedback to PDTA members. The professional

con

tions. We received eight outstanding applications this
year for a total request of over $7k. It was a difficult task
to recommend distribution of the $5k study grant fund. It
was rewarding to be involved in a process that gener-
ated such a high level of professional commitment and
learning.

Thank you to all of the Professional Growth building
chairs for their continued support.

Donna Nichols, Professional Growth Chair

Public Relations:

Our PDTA has just completed it's ninth year as a Pittsford
Food Cupboard Adopt - A - Shelf - Partner. Each school
was assigned a specific month for their collection and
again, your response was overwhelming! Thanks to your
generosity the Pittsford Food Cupboard has been able to
support as many as 115 families per week. With your
donations to the Pittsford Food Cupboard, you join with
our neighbors in making Pittsford a caring community

for all.

A special thank you to all the members who purchased
2010 - 2011 Entertainment books this year. Through your
generosity we were able to continue the tradition of do-

t 0 nating @ thiee cHrAmMunit dervice orgahizadiofsun Pitts-o n't i n -

ford: Pittsford Youth Services, Fire Department and Am-
bulance Services. With the balance of the money we
were able to continue to add to our PDTA Student Benefit
Fund that we started six years ago. The Entertainment
books have served us well over the past few years but
it's time for something new. If you haven't seen our fabu-

loys PIATA Rolp shirig yet justlogk fof e gieen! ey ¢ at o r s

will be on sale’in September starting at our "All Staff Ori-
entation Meeting" so look for me and come buy your
PDTA Polo shirt for just $18.00!

Last but not least, it was this committee's great honor to
award one $1000.00 scholarship from PDTA (thanks to a
generous donation from our Retired Teachers Assoc.) to
a graduating senior both at Mendon and Sutherland High
School who will be pursuing a career in teaching. Giving
away money to the future teachers of tomorrow is a great
way to end the school year! As always, a special thank
you to all my committee members and you, for a job well
done!

Jil L. Drake, Public Relations Chair

Special Events

The Special Events Committee was very busy planning
for several PDTA events this year. We began with the
Benefits Fair and Flu Shot Clinic in the fall. Once again it
was a huge success. Over 500 flu shots were dispensed
with even a shorter wait time this year.

growth committee also reviewed and provided feed-
back to the district on

Special Events Continued on Page 5

this yeards study grant applica-

Check us out on -line:www.pdta.org
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Professional Standards Review
Board

2009-2010 End-of-Year Report

2009-2010 Membership
Esther Marino & first term, first year

Shelly Osinski - first term, second year
Terri Nicosia - first term, third year

Chris Gunter - first term, first year
Eileen Scoville 6 second term, first year
Carole Schwab - second term, third year

Carmine Peluso - second term, second year (completing
term for Michael Doughty)

The first PSRB meeting of the year was held on Novem-
ber 23. Two new teacher members, Esther Marino and
Chris Gunter, joined the committee. The decision about
committee leadership was tabled until the next meeting
so that questions about protocol could be addressed.
Esther Marino and Michael Doughty volunteered to
serve as the ILC liaisons. During this meeting the PSRB
charter was reviewed, roles identified, meeting dates
confirmed, and the Committee Evaluation Rubric distrib-
uted and reviewed. The r-efsp
year report from Mary Alice Price and Barbara Shapiro
outlining our tasks for the year was distributed and dis-
cussed.

Our second meeting was held on December 14 . Terri
Nicosia and Carole Schwab were identified as the co -
chairs for the year. It was affirmed that the speech lan-

guage summative document had been updated. A list of

documents that should be provided to new members
was created and a brief orientation process outlined. It
was agreed that this process would take place prior to

the memberds first meetin

At the January 11" meeting the committee briefly reex-
amined the PSRB induction process. The review of the
Alternatives to Traditional Observations for Tenured
Teachers began. Many questions were raised and listed.
It was recommended that John Schiess be invited to a
meeting to assist us.

On February 22, we welcomed new member Carmine
Peluso who is completing
The Teacher Target form and the Classroom Visitation
Report were examined for alignment to professional
standards, the current contract, and practices. Recom-
mendations for revisions were noted.

John Schiess joined us for the March 15" meeting. John
answered questions and gathered feedback about the
Alternatives to Traditional Observations process and
reviewed the teambs
and visitation forms. The
reviewed the Summative Evaluation form and suggested
changes. Finally, the committee evaluation rubric was
distributed to each member to be completed for discus-
sion during our May meeting.

There was no April meeting.

onse to the PSRBO6s end
Atthe May 17"meet i ng t he PSRBOS
Committee Evaluation Rubric were reviewed and the
summary documents completed. Refinements for the

committees operation were identified and noted.

The final meeting of the year will be held on June 21st.
The 2010-2011 APPR and PDP documents will be re-
viewed.
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Special Events
Continued from Page 4

All vendors were pleased with the turnout and everyone
seemed to enjoy the food, socializing and information
they acquired. We raised money for United Way , which
is always a successful campaign. Our final event ended
with an enjoyable evening at Mario's as we honored our
retirees and our 20 year teachers. All of our events were
a great success! | want to thank all the members who are
part of the Special Events Committee, from each build-
ing, for their contributions this year.

Caren Glassman, Special Events Chair

Check us out on

-line:www.pdta.org
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