
As we begin the new 

year, I want to share 

with you that, as often 

is the case, we face 

many challenges, but 

in some ways, this year, these chal-

lenges may be greater than we have 

faced before. The economy and poli-

tics of New York State and Washing-

ton D.C. have created an atmosphere 

filled with more tension than even the 

most experienced leaders have wit-

nessed. Issues concerning school 

funding, health care, charter schools, 

Race to the Top ( see below), and po-

litical endorsements are extremely 

volatile. NYSUT President Dick Ian-

nuzzi, has said that ―The rhetoric – 

with or without a factual basis – has 

reached a level of incivility that 

greatly hampers the ability to enter 

into rational discourse.‖ Sometimes, 

here in Pittsford, we feel removed 

from some of the issues that many 

other school districts face, but really 

we are not. Although the issue of 

charter schools, for example, seem 

far removed from us because there 

are no charter schools in Pittsford, 

the funding they drain from all public 

schools can impact us. NYSUT has no 

objection to charter schools. In fact, 

many are run by unions across the 

state. Our position is that they should 

be required to provide detailed and 

reliable information regarding inno-

vative and structural changes leading 

to student achievement, averages of 

needy students they serve, and the 

same financial disclosure require-

ments, conflict of interest rules and 

audit requirements as other public 

officials. The creation of Tier V also 

indicates the changing environment 

in Albany. More than ever, all of us, 

across New York State, will need to 

work together to prevent further ero-

sion of our benefits and pensions.  

The $4.35 billon Race to the Top 

(RTTT) is a national grant program 

designed to encourage and reward 

states that are creating conditions for 

education innovation and reform. 

RTTT is a competitive process that 

states are vying to win. For New York 

State it could mean $700 million at a 

time when there are huge state 

budget deficits. Almost all of the 

teacher groups in Monroe County 

signed the application along with 

their Superintendent. The more dis-

tricts and unions that participate will 

mean a higher score on the applica-

tion. Although there are troubling 

aspects to the Race to the Top pro-

gram, NYSUT believes that we must 

work together to secure the funding. 

The broad principles contained in the 

State Education Department's plan to 

reshape public education are ones 

the statewide union has long sup-

ported:  Strengthening academic 
standards and assessments, support-

ing teacher and principal effective-

ness, building a quality data system 

that teachers can use to enhance in-

struction and turning around low-

performing schools. How to translate 

those broad objectives into specifics 

—through quality proposals that ad-

vance student learning and are fair to 

educators — is, of course, the critical 

issue underneath every debate. NY-

SUT Vice-President Maria Neira has 

said that "It is essential to be at the 

table, not because we agree with 

every specific, but precisely because 

we need to weigh in, vigorously and 

specifically, on how plans such as 

Race to the Top affect children and 

educators. It is vital for educators to 

take charge of our professions and to 

take the lead in strengthening public 

education at every level." 

I want to assure you that the PDTA 

leadership here in Pittsford is keep-

ing abreast of all developments lo-

cally, statewide and nationally that 

impact us. We are very concerned 

about this year’s school budget proc-

ess and what possible reductions in 

funding may mean. Already, the Gov-

ernor’s mid-year reduction in 

Teacher Center funding has resulted 

in the elimination of a clerical posi-

tion.  I have confidence that our PDTA 

leaders will play a major part in mak-

ing sure that our members weather 

this storm. I want to thank them for 

their efforts and dedication as we 

continue to fight for what is good for 

our students and fair to our members.  

Email the Editor : christine_burton@pittsford.monroe.edu  

From the President: Barbara Shapiro 
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Know Your Contract: Susan Gager 

The second half of the 

school year can be a 

busy time.  It is impor-

tant to keep in mind 

certain contractual deadlines:  

Job Sharing Proposals due by Feb-

ruary 15th. 

Section 3-10 of our contract outlines 

the specifications for job sharing. In 

a nutshell, two full-time tenured 

teachers can apply to share the re-

sponsibilities of one full-time posi-

tion. The first step in this process is 

for the teachers to complete a job 

share application. You can ask for a 

copy of this form from the Human 

Resources Office or download it from 

the Employee Center on the PCSD 

website. The application must be 

submitted to the building principal 

by February 15th of the school year 

prior to the desired job share. The 

principal will review the proposal, 

and if approved will forward it to the 

Director of Human Resources for fi-

nal approval. A decision regarding 

final approval/denial will be made 

by March 15th.  

Request for Pro-Rated Health Fund 

Benefit due by March 1st. 

Staff members who have returned 

from leave, and were not on the pay-

roll on October 1st, must submit a 

request for pro-rated Health Fund 

benefits. This form can be obtained 

from the Human Resources and 

PDTA offices and is also available in 

the Employees center of the PSCD 

website. Details pertaining to the 

percent of the benefit you may be 

entitled to are outlined on the form. 

Study Grant Applications for Sum-

mer Professional Development 

due by April 15th. 

According to our contractual agree-

ment, the district allocates $5,000 to 

be used by staff members for profes-

sional development activities during 

recess periods. More specific infor-

mation about these grants can be 

found in section 2-5 of the contract. 

Remember, applications can be ob-

tained through the PDTA office, your 

Professional Growth Building Liai-

son, or on the PDTA website. Com-

pleted applications for work this 

summer must be submitted to the 

PDTA office by April 15th.  

Professional Learning Hours Must 

be Completed By the Last Day of 

School, June 25th  

Professional staff members must 

complete twelve hours of profes-

sional learning each year.  This 

learning must occur outside of the 

school day and be designated as 

building or district opportunities, or 

related to individual targets and ap-

proved by the building principal.  

More information can be found in 

section 2-2 of our contract or on the 

Teacher Center website.  During the 

fall, some of the designated PD op-

portunities were cancelled due to 

low enrollment.  Please check the 

teacher center course listings, due 

out at the beginning of February, as 

these classes will be offered again.   

Additionally, if you have registered 

for a PD class, it is a professional re-

sponsibility to attend the workshop 

or withdraw your name from the reg-

istration well in advance of the offer-

ing.  This courtesy facilitates accu-

rate attendance and allows for open-

ings if there is a waiting list. 

Timely Contractual Points 

About Our Members 
 

Congratulations to Jason (BRMS) and Ar-

lene DeJoy, who welcomed a baby girl.   

 

We send best wishes to Mark Thering (JR) 

on his engagement.  Also, best wishes also 

to Chris Phillips (CRMS) on his marriage. 

We extend our condolences to Gary Guth 

(BRMS) on the passing of his mother.  We 

extend our sympathy to Susan Stare (PR) on 

the passing of her father, William Ward, 

former school psychologist in PCSD.  We 

would also like to extend our condolences to Rose 

Carey (CRMS) on the passing of her mother. Our sym-

pathy is extended to Beth Murray (BRMS) on the passing 

of her father-in-law. 

Long Term Care Seminar 

If you’d like to attend the Long Term 

Care Seminar please email PDTA 

Administrative Assistant Elizabeth  

_Robison@pittsford.monroe.edu 

and reserve your place today.  

Choose one of four, one hour semi-

nars. 

Administrative Annex/Lomb 

Building On The Porch 

Wednesday, February 3, 2010 at 

3:00 

Wednesday, February 3, 2010 at 

4:00  

Thursday, February 11, 2010 at 3:00 

Thursday, February 11, 2010 at 4:00 

mailto:Elizabeth_Robison@pittsford.monroe.edu
mailto:Elizabeth_Robison@pittsford.monroe.edu
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SRP Newslink: Karen Shield 

Every year more than 

4.1 million people in 

America suffer a work-

place injury or occupa-

tional illness. Worker’s Compensa-

tion is an insurance system that gives 

partial wage replacement for tempo-

rary or permanent loss of earnings 

due to job-related injuries and ill-

nesses. It also provides total medical 

care and hospital treatment and a 

variety of death and survivor bene-

fits. It is a no-fault system that entitles 

workers to compensation regardless 

of how the job injury or illness oc-

curred. At the same time, workers 

cannot sue their employers for negli-

gence related to their injury or ill-

ness.  

Under Workers' Compensation 

(WC), workers are entitled to bene-

fits when they suffer an on-the-job 

Accidental Injury or Occupational Dis-

ease. If the injury happened away 

from the work, you may still qualify 

for benefits if the reason you were off 

of the premises was related to the 

job. To get benefits for occupational 

disease you must prove your job ex-

posure contributed to your illness 

and that the exposure is due to the 

nature of the work you performed. 

Work-related psychological prob-

lems, such as stress, can also be cov-

ered. Under the law, you must be out 

of work for more than seven days to 

qualify for the payments. All benefits 

are payable back to the date of your  

 injury.  

 

Notify your supervisor immedi-

ately about any injury or illness 

that you feel is work related. 

You should also report the injury 

or illness to your School Nurse/ 

School Nurse Teacher to document 

the injury/illness so that it can be 

sent to the District Insurance 

Clerk, Usha Jagdish. 

 

There are many different forms 

which are filed in WC cases. In PCSD 

the current process is that the Insur-

ance Clerk completes an Employers 

C-2 Workman’s Compensation form 

for injuries/illnesses which meet the 

criteria for filing. This form is then 

sent to the PCSD insurance carrier 

Rochester Area School Worker’s 

Plan.  

NYSUT strongly encourages its 

members to also file a claim them-

selves, by filling out a C-3, or 

"Employee's Claim for Compensa-

tion" form, which can be 

downloaded from the WCB web-

site. When the WCB receives either 
C-2 or a C-3, they are required to 

open a case file for you. You have a 

right to a copy of the employer's 

form through an OSHA standard on 

access to records of injuries and ill-

nesses.  

Our collective bargaining agreement 

provides wage replacement benefits 

for work related injuries and illness. 

Our PDTA contract states that ―no 

sick leave deduction shall be made 

for absences resulting from injuries 

caused by an assault or an accident 

occurring while performing assigned 

duties for a period of up to one year 

provided that the employee has not 

been negligent‖. This is found on 

pages 13, 36, and 47 of the current 

contract. It is also important that you 

make sure that your absence from 

work is noted as Worker’s Compen-

sation so that your sick days are not 
utilized.  
If you incur a job related injury or 

illness you have the option of seek-

ing medical care from your Primary 

Care Provider/Specialized Provider 

(check to make sure they accept 

Worker’s’ Comp), or Strong Occu-
pational and Environmental Medi-

cine located at Strong Memorial Hos-

pital. Services at Strong include: 

Å Primary treatment of work-related 

medical problems/follow-up care for 

employees treated in the emergency 

  department 

Å Return-to-work evaluations follow-

ing illness or injury 

Å Workers compensation consulta-

tions and evaluations 

Å Evaluation and treatment for blood-

borne pathogen exposures 

 

Keep track of any mileage used to 

travel to receive treatment. Keep any 

receipts for medication or medical 

               (Continued on page 4)  

Health and Safety: Linda Khalil 

                 According to our SRP Constitution, the SRP 

                     unit in PDTA is required to hold a minimum          

        of two meetings with its constituency during 

        each school year. 

        Typically, we have held these meetings in 

the fall and spring each year, with our union President 

and SRP leaders in attendance. Notice goes out via e-

mail and in Speak Out regarding dates and times for the 

meetings. All SRPs in the District are invited to attend 

these meetings. 

The purpose of the meetings is to relay pertinent union 

information to the membership, and to foster open dis-

cussions about issues or concerns which are relevant to 

SRPs. 

Unfortunately, it has become a pattern that these meet-

ings generally are poorly attended. It is the same few 

individuals who are consistent, regular attendees. It is 

my belief that the more           (Continued on page 5)                                            

Important Information on Workman’s Compensation 
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NYSTRS 2009 REPORT 

Pittsford New York State Teacher Retirement System 

(NYSTRS) delegates, Kathy Curtis and Tom Zieno at-

tended the NYS Retirement Delegate convention in No-

vember 2009. This article highlights the various sessions 

at the convention. 

NYSTRS’ Stable Foundation 

In this presentation, the stability of our pension plan was 

discussed. Diversification of assets is a key aspect of 

NYSTRS investment plan. It is a defined benefit plan, ver-

sus a defined contribution plan (e.g. 403 B). Currently, 

NYSTRS is in the top 10 largest pension plans in the U.S.  

Approximately 80% of NYSTRS benefit payments are to 

recipients living in New York State. Your NYSTRS pen-

sion is secure, well-funded and designed to weather 

market fluctuations.   

Can You Afford to Retire 

This workshop examined many of the financial consid-

erations relative to living in retirement and affording to 

pursue your interests, meeting expenses and living well.  

Sources of income include such things as your pension, 

savings, social security, and work. Your NYSTRS pension 

would not be taxed by some states. Many factors need to 

be considered when deciding to retire in order to insure 

a secure financial future.  

Social Security Information 

A representative reviewed the rules of Social Security in 

planning for you retirement. It is important to know that 

your age when you retire affects your benefits. Your 

benefits are based on your earnings and members can 

estimate what their benefits may be in retirement by log-

ging on to www.socialsecurity.gov/estimator. It is impor-

tant to know that you can work in retirement and still re-

ceive benefits but there are limits on what you can earn. 

For more information, members were encouraged to 

visit the above website or call 1-800-772-1213. 

 

10 Things You May Not Know About Your NYSTRS 

Benefits 

NYSTRS maintains a high level of confidentiality with re-

gard to personal information vs. public record informa-

tion. 

Service credit rules are in place for SUNY graduate and 

teaching assistants. 

Members should be aware of how prior subsequent ser-

vice may impact retirement.  

There are some cases where reinstatement may not be 

beneficial to the member. 

Some situations exist where the paragraph 2 death bene-

fit does not continue in retirement.  

Except for Tier 1 members, a 3-year FAS may actually 

span 5 years if you received a raise of 10% or more in 

any given year. 

In some cases, members may want to file an application 

for disability retirement for protection. 

Some members may want to choose a non-declining, 

lump sum benefit at retirement.  

If your pension in retirement will be less than $2400/

year, you may apply for a de minimis lump sum.  

If you are considering borrowing against your pension, 

you need to be aware of penalties which may exist.  

To view the slideshow presentations from the conven-

tion, and to see additional NYSTRS information, visit 

http://www.nystrs.org. If you have not visited this web-

site lately, you are encouraged to log on as a member.  

There are several new features, including a section that 

allows you to calculate your pension based on your indi-

vidual employment information.   

 

Public Relations: Jill Drake 

Mendon Center was the December Food 

Cupboard school and had a wonderful 

collection.  The Representative Assembly 

also donated $150.00 to the Pittsford Food 

Cupboard in December, this money is used to purchase 

perishables from Wegmans and a little bit goes a long 

way!  Jefferson Road and Park Road schools are col-
lecting for January so let's restock those shelves! 

Health and Safety 
(Continued from Page3) 

supplies related to treatment of your injury. Both of 

these will be reimbursable submissions to the Insurance 

Carrier. 

 

More information is available on the following website:  

http://www.wcb.state.ny.us         

Information excerpted from Workers Compensation: 

NYSUT.org 

 

Enjoy your February Recess! 4 

http://www.socialsecurity.gov/estimator
http://www.wcb.state.ny.us


 For February fun check out this site  www.ithacalovesteachers.com  

 SPEAK  OUT                              ISSUE 3 

5 

SRP Newslink 
(Continued from Page 3) 

 people who attend these meetings, the stronger our 

unit will be. With greater attendance at meetings, we 

will have a stronger voice, and be able to raise aware-

ness of mutual concerns, as well as share information 

which will be of help to all of us in our jobs. I encour-

age all of you to become regular participants at these 

meetings. We need YOU! 

Our next SRP General Meeting will be held on May 6 

from 3:45 – 5:00 p.m. at Sutherland High School in the 

LGI. 

*Religious Expression in School* 

You can now access information and resources regarding religious diversity on the Employee Center. The tab is 

titled  Religious Expression in Schools.  The information provided on the site includes an overview of some of the 

Religious Communities which make up our district 

Informational videos which highlight beliefs and practices of the following faith communities: 

         Baha’i  ·            Jain 

         Buddhism              Jehovah’s Witness 

  Christian Science             Judaism 

         Christianity              Latter Day Saints 

         Hinduism              Protestant 

           Islam 

The site also contains helpful information for staff on procedures and regulations concerning Religious Ex-

pression in Schools, as well as links to an Interfaith Calendar and additional websites of interest. These 

resources can be valuable in assisting staff in planning curriculum and promoting tolerance and inclusion 

within our schools. 

Meet Our New PSRB Members 

Christopher Gunter has worked in the district for eight years, and is currently an English teacher for 
the 9th and 11th grade, at Sutherland High School. He has previously served on PDTA as an Assistant 

Building Representative. He served for three years on the English Standards Committee and is cur-

rently a member of Sutherland’s Instructional Support Team (IST). Chris received his Bachelor of Arts 

degree from the University of Rochester and a Bachelor of Science in Education from the University of 

Pennsylvania. He is currently working on his Master of Arts in literature, at SUNY Brockport. Chris 

finds that working on his M.A. has been a positive influence on his teaching. Also, he recently had an 

essay accepted for publication at edweek.org, an online education magazine. Chris is married to Melissa 

(Whitenack) Gunter. They are both SHS graduates. On their days off they enjoy traveling, writing, playing guitar, 

hiking in the Adirondacks, and rooting for the Bills and the Sabres (painful though that may be). 

Esther Marino has worked in the district for nine years, and is currently a Physical Education 
Teacher at Jefferson Road Elementary. Esther is the Special Area Representative to the JR ILT. She is a 

member of the ILC, the PDTA Health and Safety Committee, the PDTA Extracurricular Committee and 

a member of JR Social Committee. Esther received her Bachelor of Science Education in Physical Edu-

cation and Masters of Science Education in Health Education from SUNY Cortland. She is an active 

member of the NYS Alliance for Health, Physical Education, Recreation and Dance and a former sec-

retary for the regional chapter of the same organization. She is an Operation Offense Chemical Health Trainer and 

a Cooper Institute Certified Physical Fitness Specialist. Esther is married with two children, Owen age 6, and 

Paige, age 5. The family resides in Penfield. They enjoy hiking, snowshoeing and swimming as a family. Esther 

and her husband play recreational volleyball in the summer. She also volunteers as a youth soccer coach. 

https://webmail.pittsford.monroe.edu/owa/redir.aspx?C=15e66579a3794412b49c7501e11327ee&URL=http%3a%2f%2fwww.ithacalovesteachers.com


 


