
 

Executive Committee meeting 

April 16, 2020 

 
Attendance:  

 
Barge, S 

Warchol, S 

Shaw, J 

Villareale, J 

Drake, L 

Ebert, S 

Cerbone, D 

Chesko, K 

Spring, L 

Mauger, L 

Socker, K 

Merffield, C 

Dolan, K 

Althouse, M 

LaBarr, P 

Pellegrino, D 

 

 

 Old Business:  

 SRP responsibilities: Meeting with Dwayne, Lorinda and Elizabeth Woods about SRP 

responsibilities during the shutdown. PDTA is currently working on a practice document for 

members to help. 

 Technology: District is running short on readily accessible technology. The available 

computers are reserved for teachers and students. If students are waiting more than 48 hours 

for a device, please contact your building representative.  

 Building representatives should be vigilant on how buildings are handling leaves during the 

shutdown.  

 Athletics / Extracurricular compensation: PDTA continues to discuss this with the district.  

 

New Business: 

1. Secondary essential Learning: 

 Teachers have not been properly trained on what that means.  

 District is going to be asking teachers what is considered essential and teachers will be 

reporting that information to their Standards Leader.  

2. SAC / EAC 

 Both SAC and EAC have met. 

 SAC reviewed plans for potential grading for 3rd and 4th quarter.  

 PDTA would like to run with the model of “Do no harm and do no over-gifting” 

3. PDTA member in communications office 

 Member has resigned. PDTA would like that position to remain in our unit. Dwayne is 

currently discussing this with the district.  

4. PDTA electronic payment.  

 Treasurer will set up a gmail account for potential electronic payments in the future.  

5. Maternity / Child care leaves 

 members who were planning to take the rest of the year off, but have decided to work 

from home can change their leave with HR. 



6. Elementary: 

 Administration needs to remind members at the elementary level that there should not 

be live instruction.  

7. Budget concerns: 

 While there are budget concerns, we are not looking at any lay-offs or reductions.  

8. District will be extending the 1-year pilots with some possible modifications according to 

feedback.  


