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How Did We Get Here and How Do We Move Forward?
Dwayne Cerbone, President

I am asking all to
pause for a few
moments to recall
our status last summer. As a school
community we were dealing with
what seemed to be an insurmountable
mountain of unknowns peppered with
a plethora of paralyzing emotions.
We were thrust into making tough
decisions that resulted in a complete
overhaul of our instructional and
staffing models with just days
remaining before school began.
The work found some consistency at
times as the year progressed yet it
never got any easier. We never ceased
revising our structures to support
students as their needs became
evident and to address the constantly
changing protocols. This was only
possible because every one of you
stepped up, in a very challenging time,
to provide the very best in-person and
remote learning opportunities for our
students despite the obstacles.
Ultimately, we are concluding the
school year without any forced
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closures as a result of COVID-19. Our
students had access to substantial,
relevant, engaging and responsive
educational opportunities each day.
You did this through your hard work,
commitment, and dedication while
dealing simultaneously with the
challenges the pandemic placed on
you and your family.
So, how did we get here? We
gathered
pertinent
information
from varied resources, engaged our
effective representative leadership
teams, collaborated with our partners
through our established relationships,
and grounded ourselves in our shared
values, mission and vision. In a
time of crisis like this, when so little
was steady, it was vital that we as
individuals and as an organization did
not lose sight of our primary objective,
our students’ education and wellbeing, nor the people who enable us
daily to achieve that objective.
Though it took significant work
to maintain our focus amid the
distractions, we were not only

successful, we excelled. This leaves
us looking forward to yet more
unknowns and challenges.
Once again, if we look and listen
we will observe plenty to concern
us. Many are wondering how we
will handle all that lies ahead. The
answer is simple, even if the work is
not. We will continue to listen, learn
and advocate for the interests of our
students and the members we are
fortunate enough to represent. We
will face the challenges while exploring
the opportunities they reveal always
maintaining our focus, our character
and our unity. This is simply not a
career that allows for coasting. Our
students need and deserve our best
at every step of their journey.
With this in mind, please be sure to
take the time needed this summer to
recover and recharge. It is evident that
our work can and will always demand
more of us. Just like on the airplane
when those masks drop, we must
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Cerbone, continued...
assure our own health and well-being
if we are to be of any use to those we
hope to serve.

solidarity to demonstrate the power
of PDTA standing up, for and with our
students.

In closing, I am asking you and all of
PDTA to unite again this year in support
of our 2021 PDTA Day of Giving (Friday,
June 18, 2021). Our focus for this
year is the continued support of our
students and their families through
the Pittsford Education Foundation
(PEF). All funds will go directly and
solely to this purpose. I thank you
in advance for joining together in

Financial gifts to Pittsford Education
Foundation (PEF) will be directed to
support PCSD students/families in
need.
•
•

•

If contributing by check please
contact Kristen Dolan for
information and note “PDTA
Member” in the memo line.

Please use this link to donate on
June 18th.
Please indicate “PDTA Member”
in the “Additional Information”
section.

Executive Vice-President
Stephanie Warchol
The end of the
school
year
can be a very
exciting
time
for everyone. For students whose
families are in financial crisis, the
end of the school year can bring on
additional stress. With end of the
year celebrations, trips, field days,
yearbooks, and even special exams
& educational programming, some
students may be left feeling as if
they can’t participate fully like some
of their peers.
The PCSD Student Opportunity Fund
has been established to provide
assistance to students experiencing
financial difficulties, that would

limit their opportunity to learn or
participate in school-sponsored
activities.
The following information includes
guidelines pertaining to the Student
Opportunity Fund. The applicant
must be a student attending Pittsford
Central Schools. No specific family
income criterion will be used. Any
staff member may refer a student.
To assist with personal health needs
(i.e., glasses) the principal must
make a recommendation. Maximum
contribution for a school-sponsored
trip will be 50% of the total cost, up
to a maximum of $300. All matters
regarding the student will be kept
confidential.

Resources for this fund are provided
by the KEEP Foundation, Pittsford
PTSA, PDAA and PEOP. Also, a large
source of funding comes from your
United Way donations! As the school
year comes to a close, if you have a
student in mind that would benefit
from this type of assistance, you
can direct inquiries to your building
principal.
Please click here to access the
request form. For additional
information about the program,
please contact the Office of Student
Services at 585.267.1023.

Vice-President for Negotiations
Cindy Merrifield
I would like all of
you to think back to
September 2020,
we were so unsure of
what the school year held for all of us.
Here we are June 2021, and because of
YOU we Made It!!
Our Union continues to be responsive,
and not reactive in our representation
of all.
PDTA was from the beginning of
this pandemic negotiating for the
best outcomes on your behalf for
the 2020-2021 school year. Just to
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give you an idea I have listed a few
of them; TLM (Temporary Learning
Model), Job Duties during remote
assignment, Planning time if required
to pivot to remote learning , will not
deliver in-person and synchronous
remote instruction simultaneously,
Instructional Leadership duties, Clubs
and Stipends, and Quarantine Day/Sick
Days. The list is endless but I am sure
you can see the value in our work.
If you have the desire to become more
active in our union there are many ways
to serve. If you are not sure where

to start consider volunteering within
your building and assist with a PDTA
committee, we are always looking
for volunteers. Ask your building
representative or assistant building
representative for more information.
The best way to know what your union
does for you is to be involved!
As we cross the finish line to this
unforgettable school year, I wish for
you the gift of time. Time with family,
time to relax, time to recharge…TIME…
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SRP Newslink
Lorinda Spring
I would like to thank
the following SRPs for
taking on a leadership
role in our union.
They will be serving a 2-year term as
Assistant SRP Representatives for
PDTA:
•

Rebecca Tan

•

Debbie Ricketts

•

Michele Seidel

•

Radhika Ramesh

•

Julie Pellegrino

•

Farida Patrawala

•

Connie Maust

•

Brian Oliver

I will also be continuing as your SRP
Representative for PDTA. Please feel
free to reach out to any one of us with
your questions or comments.
Reminders:
• SRPs are required to complete
one summer work day per our PDTA
contract. Please fill out the SRP
Summer Work Day form which can
be found on the PDTA website (www.
pdta.org), and submit it to your
building principal for prior approval.

I would like to take this opportunity
to thank each and every one of you
for your tireless efforts throughout
this unprecedented year. You are
all amazing educators and as the
backbone of this district, went above
and beyond to make this past school
year successful for our students. Our
TLMs (Temporary Learning Models)
would not have happened without the
work of our SRPs!
Have a wonderful summer vacation!

• Job postings will continue throughout
the summer months. Please check your
email regularly if you are displaced or
interested in applying for a different
role.

Political Action
Karen Grace
School Budget
& School Board
Vote		

A special thanks goes out to PDTA
members Jennifer Simons, who
helped with our lawn sign assembly
this year, as well as Adrienne Ehrlich,
Patty Mayer, Beth Kramer and
Rhonda Matthews who helped with
lawn sign distribution.

Additionally, PDTA would like thank
all members who got out and voted
YES on their school budgets and
voted for their union endorsed
school board candidates throughout
the county.

an active part in the political process
and Vote-Cope is how we do that.

Vote-Cope Campaign
Coming to a cell phone near you...
next year PDTA will be running our
Vote-Cope campaign through a
text-distribution tool called Hustle.
This app will help PDTA provide
our members with an easier way
to make Vote-Cope contributions
and will help streamline the overall
process.
As public employees, almost all
conditions affecting our professional
environment, working conditions
and pension rights are determined
by the actions of the New York State
Legislature, the Governor, and the
U.S. Congress. If we wish to have
our voices heard, regarding our
professional future, we must take

VOTE-COPE is NYSUT’s non-partisan
political action committee, funded
by voluntary contributions from
NYSUT/PDTA members, that lobbies
for us in Albany and Washington.
You have the power to make your
voice heard, and at the same time
make an investment in your future.
Your contribution demonstrates your
commitment to supporting the goals
of public education and protecting
all of NYSUT’s constituents, from our
newest members to our retirees.

Speak Out is edited and assembled by Brian Regan.
Your feedback is welcome at brian_regan@pittsford.monroe.edu
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Resolutions Specialist
Kim Chesko
I don’t know about
you, but I am
already planning
ahead to summer!
As we all know, not all educators
have students in front of us during
summer, but many of us still work.
It is important that we are aware of
what summer work is compensated,
and how. Read on for some contract
highlights on this subject.

practices. Keep in mind when you are
planning your summer PD hours that
professional staff will be paid at the
rate of $24.53 per hour (see contract
section 2-2-2) for any PD done after
fulfilling the 12-hour requirement.
Paraprofessional
staff
will
be
compensated at the rate of $17.50 per
hour for any in-service training beyond
the requirements outlined in section
25-1-2 of the contract.

Compensation in the Event of
Reassignment

Compensation for Curriculum
Writing Committees

Because of the irregular nature
of assignments this past year, this
contract item will be of major interest
this summer, as many teachers will
be moving back to prior assignments.
Check section 1-8 of the contract to
determine if your move qualifies for
a compensated summer work day,
and contact your principal if you are
planning on using that day.

Certificated staff who engage in
curriculum writing during summer
months will be compensated at the
rate of $43.90 per hour, per section
1-10-1 of the contract. Your standards
leader will be able to tell you if
curriculum writing is happening in
your grade level or subject area this
summer

Professional Learning
Compensation and
Requirements
Our Professional Learning catalogue
is (as usual) chock full of fantastic
options to help you hone your craft
and stay current on pedagogical best

Compensation for Summer
Employment and Enrichment
Summer work with students is
compensated at different levels based
on what program or responsibilities
you are involved with. Certificated
staff who provide summer AIS services
for our Extended School Year Program,

who teach in the Summer Enrichment
Institute, or who perform the same
or comparable duties through the
summer as during the rest of the year
should check section 1-9 to be sure
that they are being compensated
appropriately.

Final Note for Next Year
I will be out next school year until
the end of November on maternity
leave! Cindy Merrifield, your VP for
Negotiations, has graciously accepted
the responsibility of filling in for me
from mid-August until my return. I will
miss you all and look forward to hitting
the ground running (or at least jogging)
on my return!
Take a WELL DESERVED and NEEDED
break this summer. Enjoy your free
time and families. You have done the
unthinkable remarkably well this year
and you should
treat yourself
to relaxation!
Our Contract
is always
available
here.

Got Questions? Visit PDTA.org.
To contact your PDTA President confidentially
off of school email, please use dcerbonepdta@gmail.com
June 2021 - Speak Out!
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Financial Literacy Check-In:
Fees in Retirement Accounts
Jessica Logan
The AARP has done
several studies on
fees in retirement plans. They have
noted that 62% of participants are
unaware of the fees and how much
they are paying in their retirement
plans. Chances are - that includes you.
Did you know that your 403(b)
statements likely don’t include all the
fees on them? Legally, vendors can
limit the fees they acknowledge on
your statements based on the initial
paperwork you signed. How could
you know all of your fees then? What
are the possible fees? Do seemingly
small differences in fees (e.g. less than
2% differences in most plans) really
matter in the scheme of things?

“62% of participants are
unaware of the fees and
how much they are
paying in their
retirement plans.”
The Small Things
So, to start with, do “small differences”
in fees really matter in the long run?
How much can fees impact return?
Consider three teachers who each
invest $250 a month for 35 years
and earn a 6% annual return. Despite
having the same assumptions, the
teachers have very different amounts
at the end of those 35 years.
•

Teacher 1 ends up with $185,391

•

Teacher 2 ends up with $241,537

•

Teacher 3 ends up with $343,474

•

Teacher 3 (with $343,474) pays
0.07% in fees

•

Is there an advisor fee? An asset
based fee? (Do you need/use an
advisor?)

So, yes. Seemingly small differences
in fees matter very much. It could
be several hundreds of thousands of
dollars difference due to fees!

•

What is my expense ratio? (There
are high expense ratios and low
expense ratios. Do what you can
do to control the costs!)

•

Is there a loan maintenance fee?

Fees? What fees?

•

Is there a transfer out fee?

“But my statement says I have no
fees!” Unfortunately, all of the fees do
NOT legally have to be disclosed after
you sign your initial agreement with
your 403(b) vendor. Vendors can opt
to report SOME fees and disregard
others. So, what possible fees are
hidden? You can perform a retirement
self-assessment in a few ways. First,
many plans are listed publicly with their
fees on 403compare.com. If you do
this, be sure you click across all tabs to
review all possible fees. Alternatively,
you could get the specifics about your
funds by emailing (to keep responses
clear and in writing) your advisor or
plan vendor. Ask directly about YOUR
plan and YOUR funds. Here are some
guiding questions:

•

Is there a distribution fee?

•

Is it a NO LOAD fund? Or, are there
front end or back end load fees?

•

Are there surrender fees?

•

Are there ANY OTHER fees or
charges that will come out of my
investments at any time?

•

Am I in a variable annuity? (They
come with a lot of costs)

•

Is there a “Mortality and Expense”
fee (M&E)?

•

Is there an annual fee?

The Bottom Line
Yes, you have fees; many of them.
Every bit matters as the power of
compounding interest snowballs over
time. You can be empowered by this
knowledge. Perhaps you’ll take a few
minutes to draft an email to your
advisor and learn what fees you have.
If you don’t like what you learn, it’s ok.
We have several options in Pittsford,
so you can change your plan!
Please feel free to reach out. I am no
financial advisor, but will happily share
resources I have found to be helpful in
my research.

Why the difference in saving amounts?
•

Teacher 1 (with $185,391) pays
3% in fees

•

Teacher 2 (with $241,537) pays
1.74% in fees
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Your
Reps:
Building
Representatives:
Stephanie Barg, AC
Brett Burrows, JR
Jennifer Villareale, MC
Spencer Jones, PR
Lisa Mauger, TR
Kristen Dolan, BR
Melissa Althouse, CR
Paige LaBarr, MHS
Lynne Drake, SHS
Lorinda Spring, SRP

Assistant Building
Representatives:
Kathy Rudd, AC
Elizabeth Kramer, JR
Patty Mayer and
Trisha Sullivan, MCE
Rachel Sweet, PR
Amy Adams, TR
Liesa Ehrlich, Rhonda
Matthews,
Tammy Cole, BRMS
Adrienne Ehrlich, Lisa Riley,
CRMS
Tom Kennell,
Paula Fink, Kelly Jordan MHS
Marc Hellems, Brian Shafer,
Amanda Marshall, SHS

Congratulations PDTA Retirees!
CERTIFICATED STAFF
• Tracy Dickerson TRE
• Geri Drooz BRMS
• Rebecca Hess TRE
• Deborah Parnell
PRE
• David Pellegrino
MHS
• Nancy Ramsay SHS
• Karen Smith MHS
• Stu Smith BRMS
• Carolyn Wagner
ACE
• Sue Weiner MCE
• Kathleen Winn
BRMS
• Carol Zogby CRMS

•
•
•
•
•
•
•

Pamela Apt CRMS
Constance Bader BRMS
Michele Cieslica ACE
Anne Crumb SHS
Chrissy Doggett CRMS
Teresa Dragonetti MCE
Sandra Hay PRE
Linda Hicks PRE
Marcia Hunsinger MCE
Catherine Klingensmith
PRE
Kerin McKenna BRMS
Maureen Miller PRE
Kim O’Shea-Mahoney
MHS
Rosemary Pike TRE
Jay Pritchard BRE
Jennifer Telek MCE
Shirley Vernon JRE

Important dates:
• June 19: Graduation
• “Save the Date” for the Benefits Fair on
October 7, 2021 at CRMS
• PCSD 2021-22 Academic Calendar (link)

Assistant SRP
Representatives:
Cathy Anstrom, JR
Lisa Backscheider, SHS
Kristi Kelley, JR
Kristina Otto, MHS
Radhika Ramesh, TR
Janet Realbuto, SHS
Jenny Telek, MCE
Rebecca Tan, MCE

SRPs
•
•
•
•
•
•
•
•
•
•

SPEAK OUT! Ads
You and your familiy members are invited to place ads in future issues of SPEAK OUT!
Rates for Members and Family (price is for one issue):
1/8 Page: $12.50

¼ Page: $25.00

½ Page: $50.00

Full Page: $100.00

Above Rates are for copy ready advertising. If additional design or set-up is required,
an additional fee of $25 will be assessed. Space for ads is limited per issue. Checks
should be made out to PDTA and mailed to the PDTA Office. Ad PROCEEDS WILL
SUPPORT PDTA CHARITABLE EFFORTS.
Send copy and questions directly to brian_regan@pittsford.monroe.edu.
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Not sure where to start with
your summer to-do list?

Whether it’s assisting NYSUT members with everyday essentials,
important choices about insurance needs, or making prudent
decisions about financial and legal concerns, NYSUT Member
Benefits can help.
Scan the QR code below to learn more about the following endorsed programs and services.

Saving you money: MB Discounts
& Deals

With the Member Benefits Discounts & Deals
program, NYSUT members can save up to 50% at
more than 700,000 merchants nationwide
(including thousands throughout New York
State). Save on groceries and food delivery;
restaurant dine-in or takeout; gasoline, oil changes
and vehicle maintenance; clothing and shoes; and
much more. You can even request that your
favorite merchant join the network.

Saving you money: Every $$$ counts

Whether your summer plans include home
renovations, replacing or upgrading appliances,
getting a new car, stocking up for the return to
school, or even just hanging out and enjoying some
time off, Member Benefits has a variety of endorsed
programs -- Purchasing Power, Buyer's Edge Inc.,
Office Depot/OfficeMax, Bose, Powell's Books -that might be able to minimize the impact on your
wallet and maximize your enjoyment of
the all-too-fleeting summer months.

Planning for the future: Have a
plan for wherever life takes you

Protecting your family: Insuring
yourself and your family

Member Benefits endorses a number of
competitive insurance programs that are available
to NYSUT members. These include auto/home/
renters, life, disability, long term care, dental,
vision, and even pet insurance. Some of these
programs are also available to or cover spouses/
domestic partners of members, dependent
children, dependent parents, and grandparents.
Most offer payroll & pension deduction as
payment options.

It's never too early or too late to make a plan. Just
starting a career or looking at retirement? Beginning
to pay off loans or building a nest egg? Looking to
buy a new home or refinance the one you're in?
Welcoming a new child or adopting? Now would be
a good time to look into the ways to put a plan in
place or make adjustments to your existing one.
Explore the Member Benefits Financial Learning
Center for assistance; while you're there, check out
our Legal Service Plan and Financial Counseling
Program.

NYSUT Member Benefits offers dozens of programs and services that are available to
NYSUT members and their families, including the following options:
DINING &
SHOPPING
DISCOUNTS

TRAVEL
&
TOURS

CAR &
TRUCK
RENTALS

LIFE
INSURANCE

AUTO
&
HOME

LONG-TERM
CARE &
DISABILIT Y

To learn more about Member Benefits-endorsed programs & services, visit
memberbenefits.nysut.org, call 800-626-8101 or scan the QR code above.
For information about contractual endorsement arrangements with providers of endorsed programs, please contact NYSUT Member Benefits.
May/June ‘21
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